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ABSTRACT 

A project implemented cooperative training programs 
in the three occupational areas ; ADA computer language use; 
respiratory therapy technician; and hospital pharmacy technician. The 
project * s purpose was to demonstrate high technology training 
programs for adults as a cooperative effort among the West Virginia 
Department of Education, local schools, business and industry, higher 
education institutions, and other private and governmental agencies. 
An advisory committee and consultants assisted project staff in 
identifying materials and equipment needs, reviewing existing 
curriculum, adapting or developing curriculum, designing 
instructional processes, and securing materials and equipment. 
Although existing curricula with minor modifications were used for 
the health occupations programs, a new curriculum was developed for 
the computer language program. Two instructors were used for the 
respiratory therapy and ADA language programs; one was used for the 
pharmacy technician program. A third-party evaluation verified that 
all three instructional programs and the overall project met 
objectives and carried out planned activities* (Appendixes, amounting 
to over four-fifths of the report, include the following: final 
financial report, final site report from the Carver Career and 
Technical Center regarding respiratory therapy technician and 
pharmacy technician programs, final site report from Marion County 
Technical Center regarding computer language program, third-party 
evaluation report with instruments, and survey information report.) 
(YLB) 
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FINAL PERFORMANCE REPORT 



Gene ra Jl. 

This Cooperative Demonstration Progr:^m (High Technology) 
entitled, "Cooperative Demonstration of High Technology 
Programs in Computer Language and Health Occupations" was 
funded by the U. S. Department of Education. The funding 
period and time frame of the project was January 1, 1990 to 
June 30, 1991. The award of funds was $383,704.00 of which 
$377,086.20,00 was spent. This represents 57 percent of total 
project expenditures. Total project expenditures were 
$661,081.12.* The overall project cost per student completing 
training was $12,019.66 and the federal share cost per 
completing student was S6,856,ll. The financial report is 
included as Appendice A. 

This report is a brief summary of the project objectives, 
management, processes, results and evaluations, and 
dissemination. Appendices include a financial report, site 
summaries, and evaluation summaries. Curriculum materials are 
being sent as separate documents. 

Qbiectives ^initial) 

The overall purpose of the project was to demonstrate 

high technology training programs for adults as a cooperative 

effort among the State Department of Education, local schools, 

business and industry, higher education institutions and other 
* $150,000 industry donated equipment was not included in financial report. 



private and governmentai ager4Cies. The specific oisjectives of 
the project were: 

(3) Implement cooperative training programs in the 

occupationai areas of ADA computer language use, 
respiratory therapy technician, and hospital 
pharmacy technician, 
(h) Train or retrain unemployed, underemployed or other 
adults who need upgraded skills in these technical 
programs , 

(c) Place 80% of the trainees in jobs for which trained 
at the end of the project. 

(d) Identify, develop, or adapt instructional materials 
for program use. 

(e) Produce process and evaluative reports at the end 
of the project. 

(f) Disseminate project activities and results on a 
state and national level, 

Ma nag ement 

The project was conducted by the West Virginia Department 
of Education, Bureau of Vocational, Technicsi and Adult 
Education, This Bureau managed the finances. Operations were 
managed by the Research Coordinating Unit at Marshall 
University. Roy Thomas, RCU Director, was the project 
director (50% time). The RCU Secretary, Jan Weece, was 
the project secretary (50% time). 

8 
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The development and conduct of demonstration training 
programs were performed with subcontractors at two public 
school districts. Kanawha County Schools (Carver Career and 
Technical Center) conducted the Respiratory Therapy Technician 
and Hospital Pharmacy Technician Programs. Marion County 
Schools (Technical Center) conducted the ADA Computer 
Language program. 

A third party ©valuator was contracted to do a summative 
evaiuat ion . 

Processes Cobiectives a, b. and d 

Preliminary planning and some data collection was done at 
both sites prior to January 1, 1990. However, this was the 
official beginning date of the project. The first 7-10 months 
were spent m developing or adopting curriculum, identifying 
and securing library and instructional materials, securing 
instructional staff, securing equipment, organizing clinical 
sites, and recruiting students. 

A very active advisory committee was used on a regular 
meeting basis for each of the programs. As shown in Tables 2, 
3, and 4, these committees included project staff and 
representatives of related business and industry, higher 
education, and State Depart r!>ent of Education. 

Consultants were contracted for each program who assisted 
the project staff and advisory committee in identifying 
materials and equipment needs, reviewing existing curriculum, 
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Tablal. studsrt ctiaraetsfl^lcs iotal 
P\9as9 prevlda th9 fof{owtng infomtaticn for itudems in th« Coop#n!iv« Dwrtonstration proioct 

Total number of atudi«Ttii«»vtd by ttitprojici 



' 22 

50 

Oll^ — «»««..«>a«»»»— — ^^y,,^^,,,,^^ ^ ^ t*t«4l** 



2»M»..»MM,a.».^ 14 

— ■■ ■^^■■■■ . ■■■M I -' ■ •^**^'^'^^"-*T -T'iiii'niil 1 ni~i iiiiHi m h i ■■■*in»m t r i n i r i tr^ir g rT i t 'ii i t i 1 1 n *> n« ^^^^^^^ 

rrtBtr**tttftar"*^ " t tT-lTirr it<ftTnirttt t «< ««w »»»m » m mmmm i m »■» ■inj K>rrtn>» ^^^^^ 

P ^ TTIff flUlJ-|lllJimT »tliW>0»»Ti wtnttf ^^^^^^ 

^^.^^^^.^^^..^ ■--TTllTTIrf Ttfirtlllli ltTllH M I f i ll miLU JJ B tll l l 1 1 1 jj I I llli»<«tttt— ^^^^Q 

*~-^-* ..--aa 



Bi M tf i noicil Htapwito OffifllH w— • t M >.>«c<^><>.»^>.>,»»»»^ uitmitt>M«<«ttiim«oiiiin 6 

AmariOin bdto or jUaahan N«ily«^! ™ . "Z^ 

[Mmmm ^ , -x-^n-- .....r-i .,.„i,„_.,aK..., 

Total* ^ ^.^^^^..^ ... -.j...in»,rMrTwrrt, rT-r -l rri r-„r r ' t "T - ■ ■ I i j i.. „ , 72 



, EnQitsh pnoficWieyi 



Special popuiotiertt: 

Students witfi dJt«tMtitiMo~.>».»~~^..»^ o 

fmrnignnt (nwvO.S. titinn bom outatdc th« U.&)„ „ o 

Lowinopnw (annuaf famHy loeonw b«<ow $t3.400)~...~ ^„ „ 

Ac«s«mlca«y dlsKtvamae«d ttidcms (reading b*iow 8th gmdt „ 0 

U^Ta^nployatf .. f »» » *»f »»»»»>ii > ti» m i ^ •,„^,„#,*«»^,p«,,^,,^^,„,,, 

hto SQadal Qiroufl^t(siuaaff«««««»*««**«««*«^*«i^*#« 

lA^w*"- 72, 



Educational attalnmem: 

So(Tt# tctKiol ..^^ .., i ,..»M»>..^.^..>.w. , 0 

Mflh t6r«o( omdu^ or QFO ^ „ _ 52 

Cctfagt sfadutsa ^ _ 2 



Primary educational or vocational goal: 

Joto piacamam .. * f >»> >Ma(l«>a««a>»aa»»0*»aaa)i»»ia>a»* an a»» ■>t»»»»>»»ma»a •aa*aiiii*«ai*iia*aa#iaiaaa ^ 

J<96 PIOlTIOtiOf).*«»«»««*«*«.«M«.«**«*«*^.a**^«.*«,..*.,«aa* • • 4^ 5 

W,><^a«A»*A»«^.«..a.^.;^.,..> ■■■.■■.■.j.i.i«nr «ji « i . t »...iiii« 

HJgft toAool diptomc or GEO«. „ 

Co(i*9««Mitor<^'t „ .„ „ ^ 

iftitfifitaia'i flagf<# f.M.i im-^ii ,,.. ^, jii....,^a^ix 

Othtr (SPEQFV) ZZZHI 

UnkfW^art ♦♦» WM «>>»>a»«*»»«>»*>«« »m •«a«««, M.*«M*M««a«a*4laa« «a. t, 

• W"^* •••••*«»a»»»»«i»«*»»»»«»»««»a#*««»**» •••Ml •••••••*«*aaaa«*if**a******«****«**0**a***»««M •«■•«•«••■«•••*• ••••«# ^^^^a^^^^^—^fc 



*Total should squai tht tocat number of studtms served by th« project 



Table 1 . Studtnt Gf»fsc!9fissi» (contlnuaci) 



NumlMf of houn Of bitmictlon rtc^ 

901*799 tourv. 
TSMOOBhoira, 



CHHcSt ~ 



neory 



Other sifvteM (dtscfibt): 



Tatii. 



10 



To 



25 



7r 



IT 



72 
IT 



21 



72 



IT 



Numtstr for \Miom traininQ cominutd ifttr ^ 
Progfun grauK widad. 



'*f llftf t1 111 



Emptoymani stiSut « ths tifTW g( training: 

'om* »„. 



For thosa emp<oy*< ifit numbar who sr« tfnpfoyed by: 
Paitmr oroanhtttion. 

QrantM tnstitutton. 

TptU 



Training status at and of gnm parlod: 

Cunwifly«H«(|td. 
Su o o t Mft rfy aompitiKf. 

Unknown 

Tom. 



For those who wtrt tralnad, tfw numbtf who wer«: 

fi»f»otd tp tmptoyM ...^ 

Wftd -M^^^^ -•♦^^...^ ^ 

Promotad..^ ^, 

Contimifd wm tduc^Oon.^^ 

Qtftf (SPSCiPrt Dropped Out 

UAnoKWi 

Totii. _ 



*Tota£ sliouid OQual tha totat number oi studsnts sen/ed by tha projacL 



39 



72 



13 



10 



33 



55 



15 



72 



35 



16 



72 
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TABLE lA Marion County 

STUDENT CHARACTERISTICS 



Totil mimftir pf stirtirti In COOP Of rw..- . ^, 

Tout ntwbm ot studini* m QnmM't ^nmm population 



TaM.... 



<1I « ~ 0 



40#... 

Tolar (HI iQHto iHQuW aquii tht nufflbw fli trudtntt in 
thaCOOPPtflicpfaticiM»"P*«^*^*ft»»> >• 



Raca: 



ataeii. " 

Hlipirtp 

A«iM 

Otim 

Ten* « 



IT 

tr 



Engfisn Profieitney: 

SngfiHi Profidtrt , ' 

TotM 



IT 



Handicapping Cd.'^dltiona (daientM): 



- ' ^-.r--.,--..-----^^- - ' ' M^WMPM 

Tolil Q 



Educational Attaimmm: 

<iaiiOwf« 0 

12 yw 2 

t3»t5 5 

18 ytan « mow ^ 



EdUeationcl or Vocational Goal: 

Job praeamtflf. 

Joto PfOfflotlon 

VooMional CartVleitiQn 

High Sehoel Otemaor GEO. 
Colltga Oratfti or CSU'a . 



AMOdata'a Oigraa. » 0 

Tony 9 



'NOTE: TotaitiftetatfMUiithatotalftufflbcrinm&tock. 
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TA3LE iA ^ ^Continued) 



toi-^ 

2S1'tfOO 

50f«78O 

7St-10G» 

1000 or more 
TqIiImx* •• 



He 



6 

T 



0 

T 



T 
T 



Typ« ot intmidiM R«6iivid (dttefftt): 



• •••AJ&^^«£RttJiWN^^^^^iiX^S^»^fi^i^4JiM^JB^««««»»»»«»»»»»»*»»»»» •••••••••••• 



Tom. 



OtrMf StfvicM (6namy, 



TotH. 



Empieymfni SiM (Mfh» Tlmt of Training: 
FulTliTw 

PtitTlmo 

Un«mptoy«d 

Total 



For TTwsf Entployotf . ih§ Nufntoar wno an Smptoyad by: 

P«fift«r Organitttien 

Hoa^MMm 

QnntM (nstittitiec 

Otf^if 

TottI 



Training Siai 



itua: 

EnwUotf , 

Su£e»Mtul}y Contpfotad 

Untueeattfuily Contplatad.. 

Old Net C«mplata...» 

Total 



3 



For TMoM who wfff Trained, ma Numbar who wara: 
Rftfarrod 

Hlrad 

Premetad 

Othar 

Total 
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Respiratory 
TABLE LB Kasiawha County 



STUDENT CHARACTERISTICS 
PfeasA pfovidt tn« loitowinQ informatJon for smdfms in tnt coopfrativ* dfrnenstratton pmi9&. 



Total numbtf o» studtntt in COOP Dtmo 34^ 

Total numbm of stutffnti in Granitt't gtntfal pepuiatioA "^"^^ 



Malt « « 

f^aia 24 

Total 34 



AQ9: 



<11 — „_ 

ift-aa.. ^ i 

23-39 11 



13 



_ 

40* « L 

To(«r (lU totals iheuM equal tht total nutntit 9t ftudartit in 

iha COOP Oamo pr^«« at oomplitiO abov«) 34 



Rac«: 



WhKo 

Black 

Hispanie.... 

Aaian 

Othtr. 



31 



Total 34 



SngiisA Pfoftetncy: 

Eftgllih Pfofidant 34 

LImitad Englisn Preftaant. 



Total 3^ 



Handicapping Conditions (dtscnoo): 



Total 0 

Educational Attainmant: 

<t2tti GraOa 

12 ytam V 

ia-15 yatm a 7 

iSyftreor moro, 



Total 34 

Educational or Voeaiifinal Goal: 

Job Plaeamant. ^ 

Jai> PrsmotioA 

Vocational Caitifieation 

hOgn School Diploma or GEO. 
CoKaga CraOit or CEU's.. 
Assodata'aOagraa. 



Total 34 

'NOTE: Totais snouldaoual tha total numOartn t St biocft. 
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TABLE IB , (Continued) 

• 




Numow of Heuf* ol tBstfueoon Rtciivtd trein int Pre)«et: 






; :. s ■ 




*::***:::: — 


SQU7S6 


2 










Typt o( insuvcaofi Rtcfhftd (dnenbt): 


Classroom Laboratory 


34 


Clinical 


34 








34 


Otfitr Sft/vicf • (dtse/ib«): 


Counseling, testing* placement 












34 


Nufflbtr for wnem TraiiKng Cdntinutd afttr Frojtet Sndtd. 


0 


Empfoynif fit StitUfl it tha TImt of Trming: 


16 




1. 






Total 




For Thost Einpioytd, tM Nuinbtr who am gmpioytd by: 


10 






i 


Othtr 


9 






Traif)ing Statui: 

Sflroiltd 


34 




24 






" lb 


Tot«l 


34 


For Thos« who w«ff Tral/tod, t^f Nuni^r wr>9 war*: 


HIrtd 


21 




Ofhtr, 


13 


Totil 
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Pharmacy Tech. 
TABLE IC Kanawha Ccuacy 

STUDENT CHARACTERISTICS 
Pffiasf pfovidf i^t foiiewino infomutioii lor smdtms in tn« eooptraUvt dt menstraiion preitet. 

Ccooarw* 
Oimonii 



Total nun««f of studtn» in COOP Otmo 

Total mnfr of studartt in G^m i Qtntrai pepuiaiien ^"^^ 



fmm 24 

Tom il 



Agt: 



<ii 2. 

Y»-22 « ^ L 

23-89 » S 

30-39 - iL 

40* '. « 5. 

Totar (iM touts fi«uW •qvst tnotttai mmbt of ttuO«mt m 

th* COOP Otfflo pretMl •» «mo*tttO abovo) 29 



Raca: 



WhHo 26. 

BlMfc « 3 

Hf«p«iC 0_ 

A§ian 0 

Oihff - 0 



Total 2g 



EnQiisn Profieianey: 

Sfiflidh PwfJdint „ 29, 

UmitoO gnflfffh Pfoflcifnt, 



Total 29 



Handicapping Conditioni (dasenoa): 



Total ^ 2- 

Educational Attainmant: 

<i2ih GraOo 

layoffi 23 

l^tSyaart # 6 

l6ytiit«moff 

Total 29 



Educational or Vocational Goaf: 

Job Piaeamonf 

Job Pmmotion 

VeeaiiORal Canifieatien 29_ 

High School Oipiema or GEO 

Colftga Crtdii or CEU'i « 

AtMGlttt't Oagrto 

Total , „ 29 



* NOTE: Tatala shouitf ooual tha total mmbtt m \ st btodt 
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TABLE ic, (Continued) 

'I CoSflOTM 



I Nun^ of Hours ol iAStfUcttofi Rteaivtd from Pmitet: 


!!• 2 




• 1 




; 5 




554 23 








« 657^ 


Typ* ol imtfuctiofl RMtivid (^MOfet): 
















654 T 


ahtr Sofvtetf (dtscfiM): 


Counseling, testing, placement 


29 










2^ 




0 


Emptoymtni Slatuf it tfw Timt of Training: 


1 




4 




24 




29 


For Thost Smploytd, th« Numbf r who am Emptoytd &y: 




5 




Othe* 




, 5 


Training Statui: 


29 








1 




% 




29 


For ThoM who waft Tra^td. tfta Numbar wno wort: 


4 


Hirad 


11 


Pfomot«d 




u 




29 



17 
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If thtra •» not mi^ ipifiM on tMt ahMt piMM P'M'Beapy adelK^ 







Cola 


3rtnda 

WllliABA 


Ralph 
Grata 






Dlrtceor 


Stac« HtAle 

EducAtloa 

Coordinator 


Syaetmi 

CoordiaAeor 


T & I Sdu 
Coordlaaeo] 






Haangiai 

iiueloa 


Advliory 

9 

IflAClon 


Advlcory 


Advisory 

01«f««- 

Inatloa 






39.267.00 
aonuAl 


42.000 

anntiAl 


44.000 
annual 


41.000 
anaual 






1/1/90 


1/1/90 


1/1/90 


1/1/90 




OftNMI 


9/30/91 


6/30/91 


6/30/91 


6/30/91 




on pfpiMi 


50 


5 


3 


5 




Squtm of ^iMkic 
(If notgfWII 


Gr«QC & 
SCftta 


Se«ea 


SeacA 


Seaca 





Total mimbir if 
hours MfMdoit 



StudwHMiaMmMl 
























Staff diwitopmint 


25 










Cu/rioM<ymda%aiopmaiit 


75 


10 








SMttidamHteatiM 


25 


5 




1 




OiiaiminaiiQii/diffwaloii 


100 


50 


25 


60 






25 


6 


17 


10 




Proif 01 admMMmston/ 
piai^fMQ 


1075 










Preuarinj; Rcoorts 


100 












1425 


71 


42 


71 





IS 
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TABLE 2A 

STAFF CHARACTERISTICS 



Marlon County 



pftaM eeneitca tnt toMfno Womttfon for taeti ixoiwi tt am imiHm. 



PfejMl Stiff Nmw 


Guy 


»[cOov«U 


Rooaa 


Saieh 






CoordlaACor 


Coordinaeor 


Local Sitt 
Coordliueor 


Induitriai 
LiAflion 




ffttpffWtiNltftt 


T«chiile«l 

COOrcUAACOw 


Coordiiueisa 


Individual/ 
Adaialacraeiot 


Industrial 

t^lAfll All 
Ave* 






$I5/br 


121.32/hr 


|45,320/3rr 


|40/hr 




OiltStartfdon 

PfoM 


J«xi I, 1990 


Jaa U 1990 


Jaa 1, 1990 


Jan 1, 1990 






JuM 28, 1991 


Jufl« 28, 1991 


Junt 28, 1991 


Juna 28, 1991 




% ^IC on Pif^tA 


lOOZ 


lOOX 


lOZ 


lOX 




SoiMiaf Fuiidbv 






la-kind 


In-kind 





TomNumbvof 



Sfudwil 
AsMMffl am 


3S 










Tnfajng Studtrnt 


550 


100 








Staff Otvftep<n«ii 


30 


220 








CunteUum 
0«vftopm«ft 


1428 


422 








SkSit IdMtifleation 


45 










Olssamidttion/ 

OiffUfkm 


620 


560 








Paifnanfifpa/ 


45 


520 




22 




AtfinnlrtntfBfy 
Pfinnina 


100 


1100 


361 


340 




Othai _ 


25 










Total HauiB 
WoHcadonPreffcl 


2898 


2922 


361 


362 
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Pharmacy Tech. i Reapiratory 



TABLE 2a 

STAFF CHARACTEHfSTlCS 



Kanawha County 



It itmn »n net tnouof* ipaeaf on tMs sutti. pttiM ptioieeopy lOdiiiMiit shtsti and anaen. 



Projwl Stiff Nfiflw 


Norma 
. Miller 


nasr 

chaffin 


Mark 


Hoy 
Kanp 


Milas 
Crowdsr 




Principal 


Zns«ruetoff 


Instructor 


Inatructor 


Instructor 


Proftd 

RtfpOAiibiitiat 


Ada.ZPlaxmi&9 
Stale Dav. 
Partnar ships 

Nstufockixi? 


Stiadant _ 
Aaaassnant^^. _ 
Train sluaantJ 
PartnaraAipa 

Natworking 


1 Train stuaanc 
Partnar snips 

N«tworkiA9 


Studant ^ 
- AaaassfiMnt 
■train Studant 
Partnarshipa 
Natworking 


Studant 
Asssissasnt , 
1 Train Studant 
Partnarships 
KstMorRIng 


WagtRat* 


$44,090.00 
Awissal 


$22,800.00 
Annual 


$22,800.00 
JUinual 


$22 « 800. 00 


$22,800.00 
Annual 


Oat»Slaftadon 

Pfej«et 


l/X/90 


7/19/90 


7/19/90 


10/22/90 


7/19/90 


OataCndfldWoA 

onPmitei 


6/30/91 


6/30/91 


6/30/91 


6/30/91 


10/19/90 


%Fn 00 PfBjael 


10 


100 


100 


100 


100 


SouMolF^ndinB 
(if not orim) 


stata 


Grant 
Stata 


Grant 
Stata 


Grant 
Stata 


Grant 
^tat« 



- Total Nufflbarol 



Studant 
Assaaamant 


20 


50 


50 


35 


15 


Tfiinifig Studanta 


0 


1320 


1320 


840 


360 


Sta9 Oavateofflam 


32 


14 


14 


10 


4 


Curifeuhim 
Otvtleoman 


18 


30 


30 


21 


9 


SkiTts (dtfttifieaiiofl 


30 


20 


20 


14 


6 


Olusmination/ 
Oiffutiofl 


12 


6 


6 


4 


2 


Pafinarfhfpa/ 
NatMorfcino 


44 


100 


100 


70 


30 


Pro^aei 

AdmiAMration^ 


196 


140 


140 


98 


42 


Othtt 


0 


0 


0 


0 


0 


TofUHevra 

~Wof1(td on Prefect 


2S2 


1680 


1630 

1 1 / I 


1190 


490 



ERIC 
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TABLE 2B, Continued 

STAFF CHARACTIsRISTICS 



Kanavha County 



PtesM csmtat* tht fetiowini Mofinttlon tot taeti pmitei t«am mtmbcr. 

If utf f« ire not tnouoA sp«eM on m sMiC pft«M pftotooopy iddKioMl t^tttt M att«etL 



Prejtd Staff Nam* 


icaran 
Cavanaar 


Jaan 


Sharon 
LAfidsdAla 








ConauXtaat 


Coaaultaat 


cpnaultaat 








Staff Dav. 

Cuss. Oa7. 
SkiUa 

S^Sfahip 


Staff Oav. 
Curr. Oav. 

fniaaS. . . 

PairtRarahip 

Natworklng 


Staff Oav. 
Curr. Oav. 
skilla 
indant. ^, 
Partaarahip 
Natworkin? 






WagaRita 


$100/day 


$100/day 


$lOO/<Say 






OataSUrtadon 


11/20/90 


3/3/90 


3/3/90 






OMEntfadWsm 
snPfOtMi 


6/12/91 


5/8/91 


11/8/90 








Aa Naadad 


Aa Naadad 


Aa Maadad 






Soureaof Ftindng 
(if netapant) 


Granc 


Granc 


Grant 







Total Nwnbard 



StUdtAf 

Assfttnitnt 












Traifling Studanta 












Staff OavaiQpffiafll 




10 


10 






Currteutum 
Otvaieomam 


30 


SO 


20 






SkiRa Idantmeation 


20 


50 


10 






Oiffuakm 






a 






Panmthipt/ 
NstwofitinQ 


10 


30 


r 






Projatii 

PfamtifHi 


20 


20 








Othar 












Total M»fs 
WoTtcadenPTOiaet 


80 


160 


40 







ERIC 
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PiflM* eomoiiM tht foKowfno MonnitiM for Mcft «tf 



1 fMMf iMf flMRlftlf 

nam* (Mkidkta 




Stall 


Sea Table 
3B 








Prof. 


Olrtetor 
& 










Consultant 


Advifory 
& 

Provtdt 

Cli&icJil 










iyi/90 


7/18/90 








O0i flOpp0tf Off pIplMA 


6/28/91 


6/30/91 










3 


•UO 









Tomi fMfriHf of 
hom wortMtfofifi 



SHudMti MoiiMiioni 




<»30 








Tfilnlug ifadiiw 




1690 








Staff dO¥Vtopnwil 


50 


34 








Cuntauktfn dtvolopinoiil 


10 


SO 








SMHafdcfTtifie«ion 


20 


46 








Oisatrntaution/diAMlofi 


10 


10 








PaitRfnltipa/ntiMrtdng 


10 


22 








Pra{tei idfflMstntien/ 
ptmninQ 




45 












16 








Total Mum wotlcad 


100 


2343 









Op 
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TABLE 3A Marlon County 

PARTNERSHIP ORGANIZATION DATA 



f^iM wneitf* tiw iftfonimii for tadi fttff Of velumt^ 



PrajMlStiiNaiM 


E a SiBith 

J & S Mtchin* 


Havlws 


W V 

Unlvartlcy 


FAlrmoae 
Stats Colltgs 


ssroy 




Pr«tld«ae 




Profsatoc 


Frofsster 


Tssehsr 

ISMS!" 




LUlsofl 


Advisory 


Consultant 


ConsuXttnt 


Consultant 


OlMStllMiM 


1-1-90 


1-1-90 


1-1-90 


1-1-90 


3-1-90 


OiM Siopptd All 


6-28-91 


6-28-91 


6-28-91 


6-28-91 


6-28-91 




10 


S 


3 


5 


7 



TotHNumbsral 



Atsstamsm 












TftininQ StudsMs 












Sisff Otvslep<nt(it 






40 


70 




Curieutuin 
OsvsieomMi 






20 


20 


120 


9(lfs tdsntiflenien 




23 


25 


20 


45 


OIlMffliAitiMI/ 

Olfuiiofl 








20 


30 


PsiutanHips/ 


22 


25 


15 


20 


20 


Pmjso 

Administration^ 


340 


100 








OtMr 












Total Hewi 
Msrfcsdon Pfoftd 


362 


130 


100 


150 


215 
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Kanawha County 

TABLE 3B 

PARTNERSHIP ORGANIZATION DATA 



Pr«aM ceiTViita tn« foiiowf no infdmwtfon for taefi staff or voiuncitr ffom tht piniMr organtuiion. 
if tfiffv art not onouon spacot on ttiis shttt. pitato ptiotecQpy addlttonal sn«f tt. 



PfBiMi Stiff Namo 


aryon 
Young 


Bill 

Ponnybackor 


Charyl 
Snodgrass 


Anna 

19 A Mi taut fli aa 


Karan 
6&DawazuK 


Peiiion « Pvintr 


Dir. of R«ip* 


Dir of Rosp. 
Cars D«pt< 


Dir. Of Hasp, 
cara Dact. 
iutnaa San. 
Rosii; 


Dir. OS K«ap. 
Tharaplst 

unXv. off Cnaa 


5ir. of Raap. 
Sapt. 


RttpontibiiitiM 


Advisozy 

CoanittM 

HewbtM 


Advisory 

Cosmittoo 

Mfisibsrs 


Adviaory 

Cosaiittia 

Meabara 


Adviaory 

CosBittaa 

Maobara 


Advisory 
Cosmittea 

Chairparson 


OatiStaitoOofi 












OottStoppodon 


Continuing 


Continuing 


Continuing 


Contlnxsing 


Continuing 




1.7 


.s 




l.S 


1.8 



Total Numbar of 

Koufi Wortctct Off! I 



Studtnt 
AaMMfnifft 












Tfiifling Studcma 












Staff Otvaiop«nam 


s 








8 


C&tfrieuluin 
Oavaloemant 


10 






6 


10 


SkSf MtfltiflasiOfl 


2 






1 


2 


Ofssaminction/ 
Oiffuften 












Partflifshipt/ 
Nafwofttina 


1 






20 


10 


Preita 

AdffliJiMritlofV 
PTannimi 




10 


10 






Othtr 


12 








4 


ToUIHouio 
WOffcad on Pnolaci 


33 


10 


10 


27 


34 



I 



Respiratory 
Kanawha County 

TABLE 3B, Continued 

PARTNERSHIP ORGANIZATION DATA 



PftsM coirettt* Uw tattBwtng inronnflfon (or t tcti staff or vokutMr iim m otrtfMf orsinizttlon. 
tf tnoff «rt not oAougft sp«efi on tm tAMt. pttut pnotocopy actional stittii. 



FmiMlStitf Nwio 


Ikm 

Faubor 


Lis 
Oavia 


TiQl 
Bass 


JoBatb 

Nic^lS 


Jay 

Wlldt 




EdttcationaX 
Gsocdiaatoc 


Educational 
Coordinator 


Suparvisor 


Suparvisor 


oir. Of saspxc 
cara Oapt. at 


Pfsi«el 

RttponsiOiRiM 


Uorka wiih 
stuiainta 

fn^Mflor^At 
SmaraX and 

wSc iSIv. of 


W6^M MiCA 
jtudimta 

fn^^Blors 


oyaraaaa 

clinleal 
Ina^ttctors 
it ^offlaa 
Maaoriir^ 
Hospital 


ellnleal . 
Inagaetora 

franeis 
Hoapital 


f^dants* 

instructors 


OttiSiaitttfeo 

PrefMt 


7/18/90 


7/18/90 


7/18/90 


7/18/90 


3/90 


Oko StopptO on 


6/14/91 


6/14/91 


6/14/91 


6/14/91 


Continuinf 






13 


30 


30 


17 



Total NumOtr of 



StuOsAt 
Afttstmant 


35 


as 


85 


85 


50 


Training Stutfsma 


170 


170 


500 


500 


250 


Staff Otvttopmtm 










8 


CuniouiuRi 
Oavaiflomsni 










10 


Skfia (dantifteatian 










2 


□{aaaminasioiv 

Oiffuiion 












Paitntfthtoa/ 
NafMOrtilna 






• 




1 


Pmjao 

AdministfatiefV 

PTafmiffo 












Omar 












Total HOMS 
Wsrkad on Prolaet 


255 


2SS 


585 


585 


321 



I 



TABLE 3B, Continued 

PARTNERSHIP ORGANIZATION DATA 



Phannacy 

Kanawha County 



If tfifff an not tnou^ti spaett on this ifttof. pio ist pnotooopy adtftlonal sntott. 



ProjMiStiiNamo 


Barbara 
GAotiAoan 


Toa 

Rebiaatta 


Jeff 
Kasa 


Haidi 
Bratm 


Mika 

Oaiuiar 




P^pgliant 
PttUBacy 


^HpS^Maa* 


Dir, Of 
Zn'-Patlant 


Dir. 0£ 


Dir. Of 
Poarnacy 




Montggiiry 




sito.Bolp Witi] 
Progras Dav. 


loq^tSa 

•ita.aalp wit 
Program Oav. 


Sttparvlsa 
ituoanta whila 
thay visit 
thia cliaieal 
1 aita 


Suparviaa 
atudanta %^il« 
thay viait 
thia cliAieai 
sita 


auparvisa 
itudanta vrtaia 
thay visit 
!:hi« clinical 
sita 


OaiiSttftfifOfi 


7/18 


7/18 


7/ia 


7/18 


7/18 


Oiti StoppiOOA 


e/30 


6/30 


6/30 


6/30 


6/30 




3 


3 


2 


2 


2 


Total Numbar of 








StudMt 


8 


8 


8 


8 


8 




20 


20 


20 


20 


20 


SMf Otvttopmffii 


5 


5 








Cunfeuiufn 


10 


10 








SliKt Idtfitiflettion 


a 


8 


8 


8 


3 


OIUMiingtiort/ 


2 


2 


2 


2 


2 




2 


2 


• 

2 


2 


2 


Proltei 

Adminiftfatlefi^ 


s 


5 


5 


5 


5 


Otfitr 












roltlHoufi 

Watk^ on Proltet 


60 


60 


43 


45 


45 



FRir 
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Tatt«4. Stcondpiiteworawteiilonditt 



piftntr organlzatiQn. 



(ifldudinaifMM'lof^ 


S. R« Smith 


Ann* Pftrkam 








PocMon it pirtMf 


i & S HiclilM 


Olrtctor of 
R«fp# Sh«r* 

U of QuurlMto 








P.uj..i.>ipnrilNii- 


LUiiOQ 


Advliory 










1/1/90 


1/1/90 










6/28/91 


6/30/91 








%FnioaprD|ial 


10 


1.5 





















Trainifi9fiud«Mi 












Stttt dcvtlopmtnt 












CWiieutum dMtocnwm 




S 








SfcUiaidMiMaMlon 




1 








Oituminisian/diAMfan 












PiitntiiMpt/n«tMrtdng 


22 


20 








Proj<clidm<nittittflw/ 
pfanntflo 


340 










OtfMr^SPEOFY) 












Total IratMi wortMd 


362 


27 









-21-27 



Marten County 

lABtE 5A, Project Outcome Data 

PtMM cotnptft* tsm teMawkyQ Mbmictfm tar Mdi coutm or aetNty (fl.g., in-ttr/lM^ training, day cara. etc.) 
offaradbyttMprajwt tf ttm ara not wwugh ^sacM on this ihatt ptMaa photocopy M 

attach. 



CoufWiMtorMlMty 



ADA 
Course 



HiljiilirtnQ 


9 












9 












8 












I 










Of MfV409 


108 












18 












4 



























































#of hoticttriMng 












J of ilfVinM iMftiflM 

























Numbf of twygfiw Birttdowni 



Pvtidptting 



CompitttnQ 



Not oompittiA9 



#of houfitraMng 
ortwviot 



#of Mfviet 
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lABLE 5A, Continued 



Pf sua eomiM th« Mow^ Mem«ton tor MC^ 

oifmmtbiSBm^ tfthmMnotfnou9HipmontNtthtii.l3lMMphoiaeQgya^^ 

ittMit 



Introductory 
DOS 



ADA Teacher 
Workshop 



Introductory 
DOS 



m Scate Col 
Manager Woritshi 



1?^ itit"8ol 
p MAnagot Workshop 





U 




4 








u 




4 








IX 




3 








0 




I 






# of IIOUitMMfl0 
Of fifvtos 


2k 




24 








12 




12 








U 




3 











30 




4 


3 






30 




4 


3 


CompMfig 




30 












0 












la 




4 


4 


#o<ti<v«oimilQiii 




2.3 




1 


1 






N/A 




N/A 


N/A 









3 


22 


12 








3 


20 


11 








3 




11 


iwi oompiflvnfi 












#of heuf«tiMn0 






12 


4 


4 


# of trnvfet MMiOM 






3 


1 


1 


#piaetdinje6t 




., .1 


N/A 


N/A 


N/A 
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lABLE SB 



Rmm gjiiiiiiUft* ^ folowing MomMtfon 



ilESPlRAlORY 
Kanavitia County 



on thft alM piMM plwKoeopy addMaral itiMts tnd 



— ^ — 1 


Respiratory 
Technician 













34 
























24 












LO 










Of WfVfM 


1418 
























21 





























































# of houft tpsinino 

Or WmVKJ^ 

















































— ^* — 
























Not oonipMft^ 












# Ol hCMUMMflQ 
OTMVtOi 












^ of MAftaO Mioio^is 












#p(mtfin)obt 













ERIC 
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lABLE SB, Continued 

Pimm GoitMB tfw talowtno W dm ti on tar 
offMdbyttMprefMt tf tttm art not tnough 



Phannacy 
Kanawt)* County 

count or MtMty (t-g^ kvMivfeii tnMnft diy cut. tte.) 
on tNi ihMi. ploMO phoiooopy KMUeml shfftt tfld 





Pharmacy 










OoumMtoOTMiMly 


Technician 











AiQMMrtnf 


29 
























23 










* — ^ 


6 












654 










#clMi»loiiwHnnt 














12 



































Compliing 





























































Mumbf of tHMUiswtM otitkiteiwi 



Not 00(11 pfOftOQ 



#o(hQurittiMng 
ortMvlot 



ERIC 
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adapting or developing cum cuiuiii , designing instructional 
processes and securing materials and equipment. 

The Respiratory Therapy Technician programs at Carver 
decided that the En t ry- Leve i Respiratory Therapy Program, 
Volumes I and II" from the California College for Health 
Scien^.es - San Diego, 2 2 2 W'jst 24th Street, National City, 
California 92050 was an appropriate curriculum with minor 
adaptations. This curriculum already meets national 
certification requirements. Carver has an application pending 
for national certification which will likely be approved in 
December 1991. Along with this curriculum, as a separate 
document, is a list of reference material for the library (78 
titles), a list of instructional aids (SI) including videos, 
charts and models, computer software programs (8), and a list 
of 30 pieces of equipment donated by health care providers to 
set up the laboratory at Carver. This equipment is valued at 
S ISO ,000 . 

The Hospital Pharmacy Technician Program at Carver 
reviewed existing curriculum and materials and decided that 
one was appropriate with miner modifications. The ^^Pharmacy 
Certified Technician - Training Manual'' from Michigan 
Pharmacists Association, 1990, 815 Washington, Lansing, 
Michigan 48906, was chosen and adapted. Needed supplies and 
instructional materials were identified and secured. The 
program has been submitted to the State Board of Pharmacy to 
provide certification for graduates. 
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The ADA Computer Language Program at Marion County 
Technical Center was conducted as part of the 
Robotics/Automated Technology Program. A search for 
curriculum and materials identified some individual segments 
which could be used. However, a curriculum had to be 
developed* The curriculum, '*A Second a ry/Post - Seconda ry 
Curriculum For The ADA Programming Language" was developed, 
field tested, and revised using some existing materials* The 
curriculum is designed to use the '*ADA Training Environment" 
and "IntegrAda *• compiler with optional '^On-line Training and 
Reference Manual", These Computer Aided instruction programs 
are available from the AETECH Corporation for IBM PC 
compatible computers. The proposed curriculum was to serve 
adult technical students and business and industry personnel. 
After some deliberation it was developed as a comprehensive 
series of instructional modules which could be used at the 
secondary or post - sec onda ry level and students could start at 
a point which met their needs and stop when feasible. It 
serves the up-grading function very well. 

Another plus from the ADA program was the development 
and use of a workshop document for b us i n es s /i nd u s t r y and other 
agency personnel entitled, ''Management Training Series - DOS 
For Managers " . 

The major emphasis for all three programs was training 
persons for the occupational area using the processes and 
materials which were approved. For the Respiratory Therapy 
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program, two teachers were employed and students were 
recruited. An eleven month instructional program was 
conducted between August 1, 1990 and June 30, 1991, Students 
were screened with appropriate tests and interviews and were 
evaluated for progress at intervals and at the end of the 
program. Sixty percent of the student's time was spent in 
classroom /laboratory activities and forty percent was spent in 
clinical activities provided by health care providers in their 
facilities. 

In the Pharmacy Technician program, one teacher was 
employed. He was unable to perform his duties after some 
period of time and was replaced by another instructor during 
the third week of October, 1990 without any delay in 
instruction. Students were recruited and screened and two 
5-1/2 month training programs were conducted beginning in 
August, 1990 and January, 1991. Sixty percent of the 
student's time was spent in the classroom and forty percent in 
clinical activities provided by health care providers and Rite 
Aid Pharmacy in their facilities. Students were evaluated for 
progress at intervals and at the end of their program. 

Although considerable time was required for development 
in the ADA Language program, the instructional part of the 
program was very important. Two instructors were used and 
they were also the primary staff involved in curriculum 
development and program management. Selected adult students 
in the Robotics/Automated Technology program participated in 



the ADA language instruction* They were invoived in 18 
sessions of 6 hours each during the six month period from 
January l, 1991 to June 30, 1991. Their progress was 
evaluated continually and their input into curriculum revision 
was 1 nva 1 ua b 1 e . 

During this same six-month period, the program staff 
conducted two "Introductory DOS'' workshops for business and 
industry and other agency personnel; three ADA workshops at 
two locations for programming and other interested teachers 
from across the state; and two "Management Workshops" which 
were short sessions to familiarize business and industry 
personnel with ADA and its availability. 

As shown by this section, objectives a, b, and d were 
met. The program was implemented as planned, students were 
trained and excellent curriculum and materials were adapted or 
developed. The objectives were exceeded in that the ADA 
curriculum meets the needs of ail levels of students; a "DOS 
For Managers" curriculum was developed; and certification for 
pharmacy technicians seems to be forthcoming. 
Results and Evaluations (obiectives b, c. and e) 

The "Third-Party Evaluation" by Clarence E. Burdette 
IS attached as appendice D. This report verifies that all 
three of the instructional programs and the overall project 
met the planned objectives and carried out the planned 
activities. The curriculum, materials, and instructional 
procedures are outstanding. The facilities and equipment, 
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except hospital pharmacy, are excellent, A hospital pharmacy 
laboratory is being set up for the next round of classes. A 
survey of students, employers and advisory committee members 
and teachers, clinical supervisors and administrators was 
conducted . 

The results of the surveys for the ADA Language program 
were consistently above 4.0 on a 5 point scale with regard to 
the appropriateness and usefulness of the curriculum, 
instructional processes, and facilities. Feed-back on 
in-service workshops for teachers and business and industry 
personnel was excellent. 

The respiratory therapy survey results showed a 
difference in ratings between students and non-students 
(staff, etc.)- The respondents, other than students, 
consistently rated the curriculum, materials, instructional 
process and facilities and equipment above 4.0 on a 5 point 
scale as to their appropriateness and usefulness. One 
exception was that student admission criteria needs to be 
revised to select most appropriate students. The students 
rated the appropriateness of the subject matter, materials and 
references, and clinical activities above 4.0 on a 5 point 
scale. Ail other qut?stions were rated between 3*0 and 4.0 
except student evaluations which was rated 2,86, 

The pharmacy technician survey results showed consistent 
ratings above 4.0 for the appropriateness and usefulness of 
the curriculum, materials, and instructional processes. 
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However, students and teachers, cimxcai supervisors and 
administrators rated admission criteria, clinical coordination 
and facilities, and equipment and supplies between 3.0 and 4.0 

A copy of the survey done for the national third-party 
evaluator, Westat, Corp., is attached as appendice E. 
Tables 1-6 in this report are from that document* Tables 1 
and 5 show that for the overall project in all three programs 
72 student?, enrolled and 55 completed. They were all adults, 
six of them were black, and all had a high school equivalent 
education or more. Thirty-nine of them were unemployed when 
training began. Of the 55 who completed, seven were already 
employed, one was promoted, seven continued their education 
for further upgrading, five were seeking employment, and 
thirty-five were placed in jobs. Forty completers were 
available for job placement and thirty-five were placed for a 
placement rate of 87.5 percent. This exceeds the goal set at 
80 percent in objective (c). 

The ADA program had a goal of 10 students the 
Technical Center and 10 from business and industry. These 
goals were essentially met. Table SA shows that 9 automated 
manufacturing students participated in the ADA language 
program at the Technical Center and 8 completed. Fifteen 
bus ines s /i ndus t ry and other agency personnel participated and 
14 completed the I n t r od uc t o r y DOS" workshop. Twenty-four 
managers and staff participated in the manager's workshop on 
computer technologies and 14 managers and staff participated 
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in a managers workshop on computer assisted drafting and 
manufacturing. Thirty teachers of programming from around the 
state completed la hours of in-service at one of three 
workshops to familiarize them with ADA and the program. 

The goal for the Respiratory Therapy Technician Program 
was 30 students. Table SB shows 34 were enrolled and 24 
completed the program. The admission criteria allowed some 
students in who could not successfully do the work. 

The goal for the Pharmacy Technician program was 30 
students. Table SB shows that 29 were enrolled and 23 
completed the program. 

Tables 2, 3, and 4 shows excellent and direct involvement 
of business and industry and higher education personnel. 
Di^ssejai na ti on ^ ob 1 ec ti ve s ) 

Much dissemination has already been done but it is 
continuing at the time of this report. One television report 
and five newspaper articles helped announce and promote the 
project. Project staff made presentations about each program 
regarding status, availability, and content at the West 
Virginia Conference for Vocational Education and at a 
statewide vocational directors conference. 

The workshops by ADA program staff, outlined m the 
previous section were also part of the dissemination effort. 

The Carver Career and Technical Center staff have 
developed and distributed excellent recruitment and promotion 
brochures for the health care programs. 



The project director made announcements or presentations 
at conferences of the National Association of State Directors 
of Vocational Education m Seattle, Washington and Annapolis, 
Maryland; at the American Vocational Association Conference in 
Cincinnati, Ohio? at the annual conference of thQ National 
Association for Program Improvement in Vocational Education in 
St. Louis; and at the project director's conference in 
Washington, D. C. in March 1990. 

Copies of the final report and all curriculum materials 
have or are being sent to the U. S. Department of Education, 
the National Center for Research in Vocational Education, the 
ERIC system, the East Central Curriculum Center, and the West 
Virginia Curriculum Center. 

Copies of the final report and the ADA curriculum are 
t)eing presented to all vocational directors in West Virginia. 

Copies of the final report only are being distributed to 
ail State Directors of Vocational Education, 



This project has been very beneficial and has 
accomplished what was planned. West Virginia is very grateful 
to the U . S, Department of Education for allowing us this 
privi lege. 
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1 556000768-Al 
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FINANCIAL STATUS REPORT 

iShort Form) 

Please type or print legibly The following general instructions explain how to use the form itself You may need 
additional information to complete certain items correctly, or to decide whether a specific item is applicable to this 
award. Usually, such information will be found in the Federal agency^s grant regulations or in the terms and 
conditions of the award. You may also contact the Federal agency directly. 
^tem Entry Item Entry 



I, 2 and 3, Self-explanatory 

4 Enter the employer identification number 
assigned by the U.S. Internal Revenue Service. 

5 Space reserved for an account number or other 
identifying number assigned by the recipient. 

6. Check yes only if this is the last report for the 
period shown in item 8, 

7 Self-explanatory, 

8 L'nless you have received other instructions from 
the awarding agency, enter the beginning and 
ending dates of the current funding period. If this 
is a multi-year program, the Federal agency 
might require cumulative reporting through 
consecutive funding periods. In that case, enter 
the beginning and ending dates of the grant 
period* and in the rest of these instructions, 
substitute the term "grant period'' for ''funding 
period." 

9 Self-explanatory. 

10, The purpose of columns, 1, 11 and III is to show the 
effect of this reporting period's transactions on 
cumulative financial status. The amounts 
entered in column I will normally be the same as 
those in column III of the previous report in the 
same funding period. If this is the first or only 
report of the funding period, leave columns I and 
II blank. If you need to adjust amounts entered 
on previous reports, footnote the column I entry 
on this report and attach an explanation* 

10a. Enter total program outlays less any rebates, 
refunds, or other credits. For reports prepared on 
a cash basis, outlays are the sum of actual cash 
disbursements for direct costs for goods and 
services, the amount of indirect expense charged, 
the value of in-kind contributions applied, and 
the amount of cash advances and payments made 
to sub-recipients. For reports prepared on an 
accrual basis, outlays are the sum of actual cash 
disbursements for direct charges for goods and 
services, the amount of indirect expense 
incurred, the value of in-kind contributions 



contributions applied, and the net increase or 
decrease in the amounts owed by the recipient for 
goods and other property received, for services 
performed by employees, contractors, 
subgrantees and other payees, and other 
amounts becoming owed under programs for 
which no current services or performances are 
required, such as annuities, insurance claims, 
and other benefit payments, 

10b. Self-explanatory. 

lOc. Self-explanatory. 

lOd. Enter the amount of unliquidated obligations, 
including unliquidated obligations to subgran- 
tees and contractors. 

Unliquidated obligations on a cash basis are 
obligations incurred, but not yet paid. On an 
accrual basis, they are obligations incurred, but 
for which an outlay has not yet been recorded. 

Do not include any amounts on line lOd that have 
been included on lines lOa, bore. 

On the final report, line lOd must be zero. 

lOe, f, g, h and i. Self-explanatory. 

Ua. Self-explanatory. 

lib. Enter the indirect cost rate in effect during the 
reporting period. 

lie. Enter the amount of the base against which the 
rate was applied. 

lid. Enter the total amount of indirect costs charged 
during the report period, 

lie. Enter the Federal share ofthe amount in lid. 

Note: If more than one rate was in effect during the 
period shown in item 8, attach a schedule 
showing the bases against which the different 
rates were applied, the respective rates, the 
calendar periods they were in effect, amounts 
of indirect expense charged to the project, and 
the Federal share of indirect expense charged 
to the project to date. 
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CARVER CAREER & TECHNICAL EDUCATION CENTER 



GRANT REPORT 

RESPIRATORY THERAPY TECHNICIAN 

and 

PHARMACY TECHNICIAN PROGRAMS 

September, 1991 

Charleston Area Medical Center (CAMC) is the largest 
hospital complex in the state o£ West Viginia. Carver Career 
Center, in its continuing effort to serve local 
businesses/industries has maintained a close working 
relationship with CAMC along with other health care providers 
and representatives of other types of industries. 

As part of this continuing relationship, personnel from 
CAMC expressed to the administrator of Carver a need for 
trained applicants to fill openings as Respiratory Therapy 
Technicians and Pharmacy Technicians. In response to that 
suggested need, the administrator contacted other health care 
orgemizations in the area and invited them to meet as 
Advisory Committees to explore the possibilities. The first 
meetings of these committees took place in the spring of 
1989. 

The members (representing all major local hospitals) 
confirmed that they were having difficulty within their own 
organizations and initiated surveys of health care providers 
throughout the state to determine the extent of the need. 
The results confirmed that this was a wide spread problem and 
that there was indeed a shortage of trained personnel in 
these areas. 

A search for other educational institutions offering 
these programs revealed that there were no Respiratory 
Therapy Technician or Pharmacy Technician programs in the 
state. 

In July, 1989, Carver submitted a proposal to the U.S. 
Department of Education for funds for planning and for the 
first year of operation. The award announcement was received 
in December of 1989. Shortly thereafter, consultants were 
hired to develop curricula and plan the programs. 
Instructors were hired in July, 1990, and the first classes 
started in August, 1990. 

We have completed on full year of operation of these 
programs. We have experienced a high degree of interest on 
the part of students, with approximately three applicants for 
every available opening in the classes. We have also 
sustained high interest from the local health community. 
They continue to serve on our Advisory Committees, to donate 




supplies and equipment, and, more importantly/ to provide 
clini-ai training for our students. The hospitals that are 
participating are Charleston Area Medical Center (General, 
Memorial and Women & Children's Divisions), St. Francis 
Hospital, Montgomery General Hospital, and Thomas Memorial 
Hospital. In addition. Rite Aid Pharmacy, the state's 
largest chain of retail pharmacies, participates in the 
Pharmacy Technician program. 

One class of twenty- four Respiratory Therapy Technicians 
has graduated. Of these, twenty- two are working in the 
field. The other two are not available for employment at 
this time. The second class started their training in August 
of this year. 

Two classes of Pharmacy Technicians have graduated, with 
a total of 24 graduates. Of these, 10 are employed in the 
field, 4 are in related employment, 1 is employed in an 
unrelated field, 1 is continuing her education, 3 are not 
available for employment, and 5 are still in the 
application/ interviewing process. Placement of these 
graduates was initially hampered by pre-existing hospital 
policies requiring the hiring of current employees from other 
job classifications (un- trained) before openings could be 
made available to non-employees. Those policies are now 
being changed and placements are accelerating. The third 
class of Pharmacy Technicians started in August of this year. 

The Joint Review Committee for Respiratory Therapy 
Education has granted Carver a Letter of Intent for national 
accreditation and our June graduates are eligible to take the 
national Certification examination for Respiratory Therapy 
Technicians. Full accreditation status is anticipated after 
the Review Committee makes its on-site evaluation later this 
fall. 

Charleston Area Medical Center has established a 
scholarship program for Carver students in the Respiratory 
program. Two students in this year's class were awarded 
$1,300. each. If these students maintain the defined 
academic progress, they are guaranteed employment at CAMC 
after graduation from Carver and are assured of scholarships 
to the University of Charleston to continue their respiratory 
training to the Associate Degree (Respiratory Therapist) 
level at that institution. 

The University of Charleston has established a bridge 
program to take any interested Carver graduates into the 
Associate program with credit given for their studies at 
Carver. 

The establishment of the Pharmacy Technician program has 
generated action toward a change in West Virginia law 
relating to the employroant of Technicians. The W. Va. 



Chaptar of the American Society of Hospital Pharmacists has 
presented a proposal to the State Board of Pharmacy for 
changes that would specify the duties that can be performed 
by a Technician and would set forth the requirements for 
training. 

As a direct result of the successes of these two 
programs, Carver has taken a leadership role in health care 
training in the Charleston area. The school has started an 
EKG training program and plans to start an Ophthalmic 
Assistant program in January, other health care programs are 
in the planning stages. 

The project has proven that area vocational centers can 
provide training and job opportunities to un-employed and 
under-employed residents and can, at the same time, help the 
local health care community meet its need for trained 
employees in technical positions. 
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NARRATIVE DESCRIPTION 
OF THE 

CXX)PERATIVE DEMONSTRATION PROJECT (HIGH TECH) 

DTD 07/20/89 

COOPERATIVE DEMONSTRATION OF HIGH TECR PROGRAMS 

IN COMPUTER LANGUAGE 



CONCEPT 



This Project, "Industrial Applications of Ada Computer Language", originated from a 
proposal 'To develop a Cooperative Demonstration Project to train worken and to educate 
prospective employers in High Technology industrial applications invoh^g the Ada 
computer language." 

The perceived need for such a program was stated in the original proposal as follows: 

"It is obvious that trained technicians are essential to support 
high tech industrial systems* It is less obvious, but equally 
essential, that potential employers must be literate in the new 
and evolving technologies, in order tc utilize these technicians 
and their abilities to promote industrial growth. To be most 
effective, therefore, a training program must rr:ach both 
technicians and their employers." 

To answer the perceived need, a two-pronged plan of operation was followed; the first was 
directed toward the training of 'technician lever employees, and the second was directed 
toward educating potential employers. 



ORGANIZATIO]Sf 
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The team that was organized to accomplish the goals of this project consisted of the 
following: 



Project Diitcton 



Site Director: 



Project Coordinaton 



Technical Coordinator: 



Industrial liaison: 



Technical Consultants: 



Dr. Roy Thomas, ?hS>. 
Director 

Research Coordinating Unit 
Marshall University 
Huntington, West Virginia 

Roman W. Pre2doso, Jr. 
Administrator 

Adult and Community Education 
Nfarion County Technical Center 
Farmington, West Virginia 

Murvyn McDowell 
Instructor 

Robotics/Automation Technology 
Marion County Technical Center 
Farmington, West Virginia 

Guy Baroni 
Instructor 

Robotics/Automation Technology 
Marion County Technical Center 
Farmington, West Virginia 

E. Robert Smith 
President 

J & S Machine Compai^ 
Fairmont, West Virginia 

Randall L. Baker 
Instructor 
Computer Science 
Fairmont State College 
Fairmont, West Virginia 
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Technical Consoitants: 
(Continoed) 



Dr. Gerald Bacza 
Professor 



Division oi Techsology 
Fairmont State College 
Fairmont, West Virginia 

Dr. William Grtscom 
Director of Economic Development 
Chainnan, Division of Technology 
Professor of Technology 
Fairmont State College 
Fairmont, West Virginia 

Theodore K. LaRue 
Assistant Professor 
Computer Science 
Fairmont State College 
Fairmont, West Virginia 

Darby Shafer 
Instructor 
Computer Science 
Preston Education Center 
Kingwood, West Virginia 

Robert Terry 
Instructor 
Computer Science 
West Virgima University 
Morgantown, West Virginia 



President 

AMPS Automation, Inc, 
Morgantown, West Virgima 



Industrial Consultants: 



Ahdn D. Allison 
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Industrial Consultants: Ralph Crafts 
(continoed) President 

Software Strategies and Tactics 
Harpers Ferry, West Virginia 

Karen J. Fleming 

AdaNET Operations Manager 

MountainNet 

DeUslow, West Virginia 

Alan Hart 

Technical Coordinator 
Software Valley, Inc. 
Morgantown, West Virginia 

Peggy Lacy 

User Service Coordinator 
MountainNet 
Dellslow, West Virginia 

Fred Noble 
President 
Marble Computer 
Martinsburg, West Virginia 

Thomas Pressman 
President 
Strictly Business 
Huntington, West Virginia 

James Thomes 
President 

AEtecb Corporation 
Solans Beach, California 

Barbara Weaver 

Federal Contracting Specialist 

Small Business Administration 

Clarksburg, West Virginia 

David G. Weaver 

Program Manager 

Aerospace Engineering Division 

Engineering and Economics Research, Inc. 

Martinsburg, West Virginia 
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Higher Ed. Consiiitant5! Dr. Donald Butcher 

Chainnan 

Division of Statistics and Computer Science 
West Virginia Univenity 
Morgantown, West Virginia 

Dr. Leonard CoUelli 

Assistant Chairman, Division of Technology 
Associate Professor 
Fairmont State College 

Winsome Mundy 
Instructor 
Computer Science 
West Virginia University 
Morgantown, West Virginia 

Dr. Francis VanSkoy 
Professor 

Computer Science Department 
West Virginia Univenity 
Morgantown, West Virginia 

It should be noted that the above Industrial and Higher Ed. Consultants aU gave freely of 
their time, knowledge, and advice without renumeration. Their courtesy, encouragement, 
and direction, were highly instrumental in bringing this project to fruition. 
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DEVELOPMENT OF THE TECHNICUN LEVEL* CURRICIH.UM 



Immediately after the awarding of the grant, the Project Coordinator and the Technical 
Coordinator were given leaves of absence from their teaching duties in order to devote full 
time to this project. It was found, just days after the grant award, that the Computer 
Science Department of West \%ginia Uoiversiiy was offering an introductory course in the 
Ada programming language. This opportunity for both the Project Coordinator and 
Technical Coordinator to obtain a thorough understanding of the language, at very low cost, 
and without complete reliance upon technical consultants, was to prove highly beneficial to 
the success of the project In addition to completing this introductory course, the Technical 
Consultant completed a second, more advanced course, in order to be better prepared to 
assemble the curricuhms and to help conduct the workshops which were to be held for 
teachers from throughout the state of West \%ginia. 

Since Ada is a compiled language, an important decision which had to be made in the very 
early phase of this project was the selection of a compiler. An early decision was essential, 
since neither program development nor testing could be completed without a compiler. One 
of the considerations invohred in selecting a compiler source was the issue of verification. 
In order to be verified, Ada compilers must undergo rigorous testing by the Department of 
Defense. After early discussions with industrial cousuitants, including Mr. Ralph Crafts, 
President of Software Stiategies & Tactics, it was felt that it was hnportant that the chosen 
compiler be verified, thus assming that programs, laboratory experiments, and examples, 
developed as part of the curriculum would be transportable to other hardware systems. 
Although compilers for PC-type equipment operate at a much slower speed, and may not 
include all of the sophisticated error cbeddng and similar programming aids that are 
available in compilers operating on more elaborate computer systems, it is felt that financial 
constraints dictate that public school systems utilize PC equipment At the inception of this 
project, only a very limited number of sources for compilers which would operate on PC 
systems were available. Of those sources for PC-based compilers, AEtech Corporation, 
through its President, Mr. James Thomes, was extremely enthusiastic about the possibility 
of developing a curriculum for Ada training at the Secondary and Post-secondary levels. His 
prior experience in training military personnel as well as nor -traditional students in a civilian 
setting, made Mr. Thomes feel that this project would prove to be of great value. Because 
of this, AEtech Corporation offered substantial discounts. These discoimts, coupled with the 
excellent learning environment provided by the AEtech software, led to the choice of that 
company as the source of the compiler used in this project 

One of the unique Issues to be faced in the development of this project is the general 
preconception among the "Ada conunum'ty" that it is necessary for students to have a prior 
knowledge of computers and computer programming in order to begin training in the Ada 
language. Such a prior knowledge does not exist in the vast majority of students entering 
Post-secondary vocational programs. During discussions with consultants at West Virginia 
Universityt and at AdaNET, it was learned that an instructor at Preston Education Center, 



Page 7 of 13 



Darby Sbafer, was teaching Ada to Sccondaiy students, as part of an independently initiated 
program. Subsequent discussions with Mrs. Shafer led to the conclusion that a properly 
developed, modularized, Ada cuiriculum could fulfill not only the needs of Post-secondary 
Vocational students, but Sccondaiy students as well In order to draw upon her experience 
in teaching Ada to students with little or no previous computer programiffling training, Mrs. 
Shafer was employed as a consultant to this project Her advice and knowl^e have been 
extremely beneficial in making the resulting curriculum applicable to an extended range of 
potential students. 

Because it was possible for the Technical Coordinator, Mr. Guy Baroni, to attend Ada 
classes at West Virginia University and to gain a thorough knowledge of the language, it was 
possible for him to write a great deal of the resulting curriculum, and to organize and edit 
those sections which were being developed by outside consultants. His efforts greatly 
reduced the dependance upon outside consultants, and permitted the subsequent 
reallocation of funds, allowing for a higher quality and larger quantity of materials to be 
made available for the dissemination of the resulting curriculum and associated materials. 

The Higher Ed. participants in this phase of the Cooperative Demonstration Project, West 
Virginia University and Fairmom State College, played major and key mles in the 
development of the curriculum. Mr. Robert Terry of WVU reviewed and critiqued the 
curriculum as it was being developed. His thorough knowledge of the Ada language, 
complemented by his prior ecpericnce in teaching students on the Secondary level, proved 
invaluable in refining the final product Mi. Randall Baker of FSC reviewed and performed 
aU of the laboratory experiments that are presented, and offered numerous constructive 
comments which were subsequently utilized. 

As the Ada curriculum evohred, it was integrated into the curriculum of the Post-Secondary 
Robotics/Automation Technologies program at Marion County Technical Center. Evaluating 
the results derived firom those classes, which were conducted by Mr. Baroni, was immediately 
utilized to improve and/or clarify the instructional material In addition to the interaction 
provided by conducting these classes, three separate workshops were held for Vocational and 
Secondary teachers from throughout the state of West Virginia. These two-day workshops 
were designed to provide a cross-section of teachers with a basic understanding of the Ada 
language. An additional benefit was derived from the positive feedback from the 
participating teachers, many of whom were teaching various levels of computer 
programming, or computer related classes. It was possible to take advantage of their 
teaching experience by incorporating any appropriate suggestions into the curriculum as it 
developed into its final form. 

Mr. Ted LaRue, of Fairmont State College, was the principal instructor at the teacher 
workshops, and was responsible for originating much of the materials which were utilized. 
His wide range of knowledge of computer programming languages permitted Mr. LaRue to 
help participating teachers to relate Ada to their own areas of expertise. As a result, it is 
anticipated that incorporating Ada programming as part of a state-wide curriculum will be 
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much more readily and enthusiasticaUy accepted. In addition, Mr. LaRuc was an invaluable, 
readily available, and precisely accurate, source of fects regarding Ada, computer systeins, 
and programming in general His close cooperation and advice have been invaluable to ^ 
oroiect from its inception. From explanation of elementary Ada technique*, through the 
selection of various software systems, to the "proofing" of the final products, Mr. LaRue has 
played an irreplaceable role. 

Upon completion of the teacher workshops, and a final review of the suggestions and 
comments provided by the workshop participants, and by the Technical and Industrial 
Consultants, the curriculum underwent yet another revision by the Technical Coordmator. 
Upon completion of this revision, the Ada curriculum was subjected to one final test by 
again conducting classes in cooperation with the Post-secondary Robotics/Automation 
Technologies program at Marion County Technical Center. Students taking part m this 
phase of the project included employees from participating business and industrial 
companies, as well as those students who were origmally enrolled in the Post-secondary 
program. Based upon the outstanding^ succcssfia completion rate for the students who took 
part in this phase of the project, it is strongly felt that the resulting curriculum can provide 
the foundation necessary far the effective teaching of the Ada computer programmmg 
language on both the Secondary and the Post-secondary levels. 
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BUSINESS AND INDUSTRY 



As originally conceived, a closely related second element of this project was to educate 
potential employers. In particular, it was felt that, while the training of technidas level 
employees was of the prime importance, no matter how weU trained or talented the 
technician, that training and talent may remain unused unless the potential employers of 
such technicians know how to utilize that training and talent It was, therefore, felt that an 
important ingredient of this project was to develop a program that would assist management 
level personnel in understanding computer related technologies. 

In order to develop a direction of attack, the talents of a widely diverse group of const^tants 
and advisors were employed. These mcluded Mr. E Robert Smith, President of 
Machine Company who served as Industrial Liaison for this project Dr. William Criscom, 
Chairman of the Dhdsion of Technology at Fairmont State College; Dr. Leonard CoUelli, 
Vice-Chair of the same department; Mr. Ted LaRue, Associate Professor of Computer 
Science at Fairmont State College; Ms. Barbara Weaver, Procurement Officer, Small 
Business Administration; Mr, Alan Allison President, AMPS Automation, Inc.; Mr. John D. 
Hawkinbcny, President, Hawken Associates, Inc.; and Mr. Edward E Presley, President, 
Industrial Dynamics Corporation, 

Through Dr. Griscom, it was learned that Carnegie-Mellon University was to offer a 
program spedficalfy for the purpose of providing manager level personnel with information 
regarding new and emerging technologies. This program seemed ahnost tailor-made for the 
purposes of this Cooperative Demonstration Ftoject, since the major focus was directed 
toward computer driven technologies. The CMU program was to be conducted via a 
satellite telecommunications link, and was to be offered in three segments, each of which 
would be approximately four houn long, spaced four weeks apart The program was 
designed to show various specific applications of computer and/or microprocessor controlled 
systems being used in business and industxy, and to provide real-time interaction, via 
telephone link, between participants at the various viewing sites and the panel of experts at 
the source of the program at CMU. It was decided to co-sponsor, in cooperation with the 
Division of Technology at Fairmont State College, a site for conducting this program. 

The first segment of the CMU program was aired on April 11, 1990. The local program was 
conducted in the media room of the Library at Fairmont State College. Approximately 20 
persons torn business and indus^ participated at the local level The response from those 
participants, based upon individual interviews conducted after the first session, was 
luke-warm. While much of the technolo^ demonstrated during the program was highly 
interesting and exciting, it was felt a large gap existed when it came to translating those 
technologies into "bottom -line" parameters for the types of small businesses that were the 
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target audience for this project Ultimately, it was learned that similar reactions must have 
been experienced at the majority of audience sites involved in the CMU program, because 
the remaining broadcasts were canceled by CMU due to the small number of participants 
that desired to take part 

If jie broadly based approach of the CMU program failed to meet the perceived needs of 
management, the problem that remained was to determine the impediments that existed, 
and to develop a program that might eliminate some of those impediments. In order to 
determine the best approach to resolving this problem, the Project Coordinator and the 
Industrial Liaison conducted personal interviews with the management of various local firms. 
The two most common conclusions that were reached from these interviews were as follows: 

1. A broad presentation of a wide range of computer related technologies was felt to 
be of little value. Most persons in management positions, rightly or wrongly, felt that 
they were already generally aware of such technologies. What was lacldng was 
detailed information regarding the means of applying such technologies to specific 
problem areas. To paraphrase: "What exactly can it do for me now, and at a cost 
that our company can aj^ord?". 

2. The next most common comment could be expressed as follows: "We have spent 
$10,000 on computers in the past few years, and all they are, are glorified and 
expensive typewriters." 

In retrospect, neither of these conclusions are surprising. In the day to day battle of the 
bottom line, taking the broad, long range view is often very difficult for managen of 
relatively small firms, and such firms represented the vast majority of the participating 
businesses. Also, most of the targeted managers matured prior to the "computer age", and 
were only marginally computer literate. Once these conditions were fi^^ recognized, it was 
necessary to develop a new approach to helping this type of business in reaching a level of 
expertise whereby they are capable of utilizing such tools as the Ada programming language. 
It was obvious that incremental steps, rather than one giant step, presented the most viable 
and practical means of attaining such a goal It was also obvious that few existing computer 
installations were being used to any real degree of efficiency. 

Probing deeper into the reasons for the relative under-use and/or inefficient use of existing 
computer installations, it became almost immediate^ apparent that most of the individuals 
responsible for computer applications possessed only a very limited knowledge of the 
functions made available by standard Disk Operating Systems. Lack of such knowledge 
leads at best, to inefficiency, and at worst, to fear of computers and a reluctance to place 
reliance upon computer related technology. A very straight forward approach was taken to 
attack this problem. A curriculum was developed to teach DOS applications, and classes 
were offered, both on site at participating businesses, and as an evening class at Marion 
County Technical Center. The response from participants was universally good. Comments 
ranged from "I didn't know it was so simple.", to "Why weren't we taught this before?". At 
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first glance, it might be thought that a very basic DOS ciirriculum has qo place in an Ada 
computer language cuniculunL It must be remembered, however, that this project had the 
much broader goal, that of prmdding an Ada curriculum for technicians and management 
personnel. Since many of the target population may have little or no prior computer 
experience, it is essential that they be given the toob necessary for success. Among those 
necessary tools is an understanding of the operating system of the PC equipment that will 
be utilized in their training. The DOS curriculum is presented as a separate entity, to be 
used only where appUcable. 

Since it proved impractical to develop a broadly based program that would be beneficial to 
a wide range of the targeted business^ it was felt that a program dedicated toward 
providing specific help to a group of those firms would be of value. Since maiiy of the 
potential applications of Ada in industry lie in the area of computer aided design (CAD) and 
computer aided manufacturing (CAM) this topic was selected for exploration. In 
cooperation with the Technology Department of Fairmont State College, a workshop for 
industrial management personnel was developed. Six different firms were represented at the 
workshop, which was held in the Mechanical Drafting laboratory at FSC The training 
session was conducted by Dr. Gerald Bacza of FSC, and was extremely well received by the 
participants. As a direct result of this workshop, one of the firms in attendance, Wahlco 
Power Products, has since entered into a joint effort with FSC to establish a computer aided 
design department within their organization. In addition, they have employed an advanced 
student from the college program on a consultant basis to assist in the optimizing of the 
design of some of their basic products. It was the intent of this phase of the project to 
demonstrate the potential for educational institutions, in particular, commimity colleges 
and/or Vocational centers, to interact with business and industry as a positive influence for 
economic development Efforts such as this one can be conducted at Uttle or no cost, while 
the potential benefits can mean the difference between success and failure for the 
participating business. Replicating this, or creating similar programs, is well within the 
capabilities of most technical centers or colleges. The imtiative must, however, be taken by 
the educational institution, since businesses may be reluctant to seek assistance and, in many 
cases, are unaware that such assistance may be available. 
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SUMMARY 

The state of West Viigmia cuirentty has one of the highest uaempioyment rates of all the 
states. In spite of this unfoitujiate drcumstance, mere than 80% of the paiticipaats in the 
Ada curriculum segment of the Robotics/Automation Technologies program at Marion 
County Technical Center found employment in this or closely related Oelds. AH of the 
industrial participants in the curriculum are employed in this or closely related fields, and 
the knowledge gained win serve to further their achmncement 

It is felt that the Ada curriculum developed during the course of this project forms an 
excellent foundation for the training of technicimi level personnel, or for educating 
management personnel in the basic features and capabflities of the Ada programming 
language. Technicians are expected to be capable of using computer programs on the 
application level, and in many cases, to be able to maintain or modify such programs to meet 
changing conditions. By no means is this curriculum designed or intended to produce 
graduates that could be considered as being Software Engineers, or even advanced 
programmers. The disciplines required for such individuals go far beyond the scope of this 
project, and beyond the scope of Secondary or Post-secondary Vocational training programs. 

Educators using this curriculum to train management level personnel should be prepared to 
meet much.the same problems which were faced during this project Many such inc^duals, 
though capable m^agers, are not suffidentfy computer literate to fully benefit firom such 
training unle^ it is preceded by a shon course m the usage of computer DOS. A curriculum 
for that purpose is provided as part of this project 

The compiler system used in this project was PC based, and was installed and utilized on PC 
equipment This equipment was made available by the Marion County Technical Center, 
and by Fairmont State College. It should be noted, however, that such facilities and 
equipment are not always readily available. In order to fully implement this curriculum and, 
further, to provide for immediately available Gaining for business and industrial personnel 
in this or other computer based technologies, facilities and equipment will be required. In 
an e^ort to define the specific type of facility required, and the equipment necessary to 
provide a wide range of such training services. Dr. Wniiam Griscom has prepared a proposal 
for a regional training center. The proposal is included as part of this project, and was 
intentionally directed toward the specific needs of the immediate region. It was felt that a 
realistic delineation of the required facility and equipment would be more readily assured 
by designing the proposal to fulfill such a specific need. It is hoped that the data provided 
may be extrapolated as applicable, to be of use in future planning. 
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Participating in this project has been a challenging but fulfilling endeavor. The interaction 
with our Higher Ed. participants, and with business and industry personnel has been truly 
rewarding. It is hoped that the product of the combined efforts of this Cooperative 
Demonstration Project may prove to be of value. 

Respectfully submitted, 




Project Coordinator 
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C OOPERATIVE DEMONSTRATION PROGRAM IN HIGH TECHNOLOGY EDUCATION 



INTRODUCTION: 



In July 1989 the Marion County Board of Education and the Kanawha County 
Board of Education aubaitted applications to the West Virginia Departaent of 
Education for subaisaion to the U. S. Oepartaent of Education to operate 
deaonatration prograas in ADA Coaputer Language Training at the Marion 
County Vocational Technical Center and in Respiratory Therapy Technician and 
Hospital Pharaacy Technician at the Carver Career Center in Kanawha County. 

The project was approved by the U. S. Oepartaent of Education and began 
operation in January 1990 for an 18-aonth period through June of 1991. 

The project was carried out with a very high degree of consistency with the 
approved appl icatiof.i. Personnel listed in the proposal were those used in 
the project. A high level of dedication and professional isa was 
deaonstrated by the project personnel in carrying out the project. 
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ADA PROGRAMMING PROJECT 
MARION COUNTY VOCATIONAL TECHNICAL CENTER 
FAIRMONT, WEST VIRGINIA 



The ADA Language project was conceived to becoie a supportive eleaent to the 
Software Valley project which as been operational for several years in West 
Virginia. The Software Valley Project was established as an econoaic 
developaent effort with the assistance of Senator Robert Byrd* The basic 
idea of this project was to encourage the developaent or aovesent of 
software producing coapanies into West Virginia. The Software Valley 
Project is headquartered in Morgantown, and the aajor iapetus for the 
developaent of the project has coae froa the State, West Virginia 
University, and other colleges and universities in the State* 

ADA is the aajor language utilized in the autoaation efforts of the Defense 
Departaent and aany industrial firas. The ADA Language project in Marion 
County was seen as an effort to produce coders and/or prograaaers for 
software firaa in that area who i^ould be writing prograaa in the ADA 
language. 

The project involved five aajor phases: 1) Design of curriculua to teach 
the ADA language; 2) trial operation of the curriculua; 3) Conducting 
workshops In ADA Language for coaputer teachers throughout the State; 4) 
Create employer awareness and involveaent; and 5} legislative effort to 
expand the project, 

Mr, Murvyn McDowell and Mr. Guy Baron i were selected as staff for the 
project. Both staff aeabers were coapetent in the scientific^ technology, 
and coiBputer areas but had not had previous experience in the ADA language. 
Both enrolled in classes at West Virginia University concurrent with their 
efforts to design curriculua. Adainistrative and supervisory support was 
provided by Mr. Roger Perdue and Mr. Roaan Prezioso. The project enjoyed 
support froa the Superintendent and the Marion County Board of Education. 



CURRICULUM DESIGN: 

The first activity of the project was to design curriculua which could be 
used in teaching secondary or adult students to program and code in the ADA 
language. The staff of the project solicited and re^'ived assistance fpoa 
the Coaputer Science Departaent at West Virginia University, Fairaont State 
College. and froa local industry. Staff froa the Coaputer Science 
Departaent at West Virginia University and Fairaont State College were 
utilized on an ongoing basis as paid consultants to the project. An outline 
of the curriculua, instructional materials, and equipaent requireaents were 
identified and developed and are available for distribution to other 
institutions to iapleaent such a prograa of instruction. 



MAJOR PHASES OF THE PROJECT 
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TRIAL OPERATION; 

The necessary equipsent and software was acquired to allow students to try 
out and run programs designed in the ADA language. Trial efforts with the 
curricuIuB were Bade in the secondary autoiated aetaiworking prograa in the 
Marion County Center* Adult students, maitf of who* work in local industry, 
were recruited and a class started during the evening hours. Many of the 
students in the classes were also involved in classes in electrical 
controls, electronic/robotics, and setalworking/aachine shop« 

A aajor question relative to the teaching of ADA has been ~ Can secondary 
level or adult students who do not have significant pre- requisites in 
■atheaatics be taught to prograa and code in ADA? 

The trial operation phase of this class would tend to indicate that these 
students can be taught ADA language providing their acadeaic and technical 
background and capability is sufficient. 

The curriculua developed earlier has been utilized in these classes and has 
undergone continuous revision as the need for change has been indicated. 

ADA Language instruction will continue as a part of the adult education 
prograa at the Marion County Center ^d will be iapleaented as possible into 
the high school prograa. A total of 30 high school and adult students 
received training in ADA as a part of this project. Opportunities will be 
available for eaployaent of these persons or for upgrading the eaployaent 
level of those already eaployed. 

A survey/evaluation fora was adainistered to the students in the ADA 
langu€ige in an effort to obtain their reaction to the prograa. Data froa 
that survey is found in the appendix. 

TEACHER WORKSHOPS: 

One of the purposes of the project was to disseainate information relating 
to the teaching of the ADA Language throughout the State. To accoaplish 
this, three workshops were held priaarily for coaputer prograaaing teachers 
in the State designed to aake thea comfortable with the ADA language, to 
provide thea with inforaation regarding the curriculua and equipment neeeded 
to teach ADA, and to provide thea with basic instruction and experience in 
ADA prograaaing. These workshops were intendeti to make teachers comfortable 
with the ADA language and not to make thea experts. 

Three workshops were hold — two at Fairmont State College and one at the 
West Virginia Instittite of Technology. The workshops appear to have been 
very successful. A suaaary of the responses to the evaluation instrument 
may be found in the appendix. 

A major concern of those persons participating in the workshop?, was 
obtaining funding necessary to buy the coaputers, etc. needed for the ADA 
language. 

Those teachers who had experience in programaing in the PASCALE language 
seemed to have little difficulty transferring their knowledge and learning 
ADA programming. There was a feeling ^n the part of most teachers that the 
PASCALE language should be taught as a preliminary or at the beginning of 
the ADA language class. 
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CREATE EMPLOYER AWARENESS AND INVOLVEMENT: 



Significant efforts were Made to involve etployera to create awareness of 
the potential usage of the ADA language with eeployers and to involve thea 
in this project. Employers, however, tend to react to present needs rather 
than to prepare for their future needs and to aake their coapanies capable 
of becoaing in new processes and products. 

A seainar for industry personnel was conducted to faailiarize key personnel 
to the language. HThile soae employers recognized the advantage of being 
capable to use ADA, aany eiployera shrugged off the need for becoaing 
involved because of the lack of current need for training or for employing 
personnel capable of ADA prograaaing. This attitude seeas to be born out by 
the lack of return of questionnaires to industry in the area and advisory 
council aeabers froa the prograa. 

A copy of the survey fora which was nailed appears in the appendix. A copy 
of the one fora returned is found in the appendix. 

Perhaps the interest level and involveaent of employers will increase as the 
Software Valley Project aatures and the need for ADA prograaaing in various 
projects is deaonstrated. 

STATE INVOLVEMENT: 

The staff of the project and the adainistration of the Marion County Center, 
with encourageaent froa those persons involved in the project, initiated an 
effort in the West Virginia Legislature to provide for the expansion of ADA 
language training in the State. A bill was introduced into the WV House of 
Delegates which would have provided funding for the necessary equipment and 
software to initiate the prograa and for the training of instructors which 
would have expanded the prograa into each region of the State. While there 
was significant interest on the part of the House Education Cooaittee and 
other delegates and there was significant support of the idea, the bill 
Failed to pass. 

It is anticipated that this effort will be ssade a^ain in the cooing session 
of the Legislature, and it is hoped that a more favorable consideration of 
the bill will be obtained. 

SUMMARY 

This project was well conceived and well operated by the staff and 
adainistration in Marion County and was enthusiastically roceived by those 
persons who attended the workshops. 

Beyond the intitial preparation of the project, the project was verbaliy 
supported by the State Departaent of Education but did not enjoy the active 
participation or enthusiastic support of State department staff. State 
staff did not participate in the curriculum design nor the planning or 
carrying out of the dissemination workshops. A high level of interest and 
participation would be necessary to the expansion of this prograa throtighout 
the State. 
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RESPIRATORY THERAPY TECHNICIAN 
CARVER CAREER AND TECHNICAL EDUCATION CENTER 
CHARLESTON, WEST VIRGINIA 



The Respiratory Therapy Technician prograa operated as a part of this project 
at the Carver Career and Technical Education Center was very successful. The 
success of the project was due to excellent planning and a couitaent on the 
part of the administrative staff at Carver, good relationships with the health 
care industry in the areat the identification of the need based upon data 
provided by the health care industryy invol^fei^nt of those persons responsible 
for respiratory therapy in the area hospitalst and a couitaent frop hospital 
adsinistrators and supervisory personnel. 

A professional instructional staff who possessed a high level of expertise in 
respiratory therapy was recruited for the prograa. This staff was very highly 
couited to the success of the prograa and worked diligently to bring about 
that success* 

The advisory coMittee for the prograa let regularly and contributed 
significantly to the design and organization of the class. 

CURRICULUM 

A survey of clinical supervisors and eaployers indicates a very high degree of 
appropriateness of the curriqulua taught for the job for which the training is 
offered. StudentSf teachers, and adiinistrators were also in agreement on 
this point* The students also gave very high ratings to the adequacy of the 
clinical experience provided and the educational value of that experience* 

Students also felt very strongly that the class provided an excellent 
background to thea for furthering their education or iaproving their position 
and skill following eaploy«ent« Soee students indicated they already had been 
esployed and aost all students felt strongly that espioyaent In the field was 
highly probable. Eaployers also Indicated a high level of expectation for 
eaploying graduates of the prograa* 

One frequently aade coaaent by students was that the prograa of study should 
be longer. Students also indicated in coaaents the need for iaproved 
facilities and equipaent. Students, teacherSi adainistrators, clinical 
supervisors f and employers ail strongly agreed that the prograa should be 
continuede Saaaary tables for the surveys and questionnaires are found in the 
appendix. 

The decision was sade early in the prograa to seek national accreditation froa 
Joint Review Coaaittee for Respiratory Therapy Education, and the curriculuo 
recoaaended by this accrediting group was utilized as the basic instructional 
prograa for the class. Soae modifications were necessary to aeet the local 
needs and conditions. While accreditation has not yet been awarded, all of 
the necessary work for accreditation has been cospieted and accreditation is 
anticipated. 
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students were recruited and screened utilizing a testing process and personal 
intervieHS# One weakness of the program which has been agreed upon by all of 
the staff and advisors associated with the propgraa was the inappropr lateness 
of the test used* That weakness will be corrected for future classes. 



OPERATION OF CLASS 

The prograa is an U-ttonth adult level course which operates froi 2:30 - 8:30 
p.«# five days a week. Thirty-three students were enrolled^ nine dropped 
froB the program, with 24 students completing the first year. Seasons given 
for the nine dropouts were lack of interest, aptitude in the occupation and/or 
lack of educational background, and faaily problems. 

Coabination of this program at Carver reduces the ajeount of time required for 
the associate degree program to approximately one year at the University of 
Charleston. An articulation agreement is in place with the University of 
Charleston which allows completers of the program to have credit in the 
associate degree program in respiratory therapy at the University of 
Charleston. 

A major strength of this program was the utilization of classroom training and 
practical on-the-job training and experience. The on-the-job training was 
under the direct supervision of identified clinical supervisors in the 
hospitals. Information obtained from survey forms indicate a high level of 
correlation between the classroor instruction and the practical on-the-job 
training phase. 



DISSEMINATION AND STATE INVOLVEMENT 

Information relative to this new program area was disseminated to other county 
vocational directors through a presentation by the principal. Norma Miller, at 
a statewide meeting of vc national directors and supervisors. Others have been 
Invited to schedule visitations to the program for informational and 
dissemination purposes. 

The state supervisor for health occupations was involved in the program 
through serving on its advisory committee and in occasional visits and 
discussions with the program administrative staff* 

It appears that a program of this type, properly planned and with health care 
provider input and cooperation, could be successful in other areas of the 
state. 
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HOSPITAL PHABMACY TECHNICIAN 
CARVER CAREER AND TECHNICAL EDUCATION CENTER 
CHABLESTONt ifEST VIRGINIA 



The Hospital Pharmacy Technician prograa at the Carver Career and Technical 
Education Center was developed utilizing an advisory couittee of 12 aeabers 
representing the phamacy directors of area hospitals and aajor retail 
phariacies in the area. The curriculum for the course and operational 
approach of the course was developed utilizing the input of this couittee* 

The program involves both classroom worki observation, and on-the-job 
training* The duration of the Pharmacy Technician prograa is approxiaately 
5-1/2 aonths and operates six hours per dayi five days per week. Two classes 
have been enrolled and coapleted* In the first class, eight students were 
enrolled, two dropped, and six cospleted* The second class enrolled 21 
students, three dropped, and 18 coapleted. Significant eaployment 
opportunities appear to exist as described with discussions with advisory 
cofiftitice aeabers and the instructor* It is anticipated that a high 
perc^ntAs^ of those coapleting have been or will be eaployed in the field. 

One c^i^ni icant problea area for thxS prograa has been pointed out by the 
Executive Director ^f the WV Pharaacy Association. The law governing pharaacy 
and the rules of the WV Board of Phamacy do not specifically identify 
professional duties and functions that are the sole responsibility of 
pharaacists nor do they identify those duties and functions which can be 
perforaed by ancillary pharaacy personnel • 

The Executive Director pointed out that the association does recognize the 
inadequacy of the present law and has appointed a special comaittee to study 
and sake recoaaedations on the isue of duties and responsibilities of both* 
The association intends to then aake recoaaendations to the Board of Pharaacy 
regarding the definition of ''pharaacy technician** and those specific duties 
which aay be assigned to a technician* They indicate that they believe that 
the pharaacist will still be held legally and professionally responsible. The 
administration of the Carver Career and Technical Education Center apparently 
will join the pharaacy association in an effort to obtain such definition. 
One possibility would be the developaent of licensing requirements for 
pharaacy technicians which would include educational requireaents. 

It appears that there is a need to define pharaacy technician in law or 
regulations and to define required training for the position in view of the 
fact that almost all pharmacies, both hospital and retail, now utilize an 
assistant of some kind to the pharaacist in perforaing their job. The 
deteraination has been aade that this practice is not illegal. There is 
siaply a void in defining and describing the legal aspects of such ancillary 
personnel. 
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If law or policy of the Pharmacy Board were to be i«ple«ented requiring a 
certain educational prograa aa a pre-requiaite for e«ploy»ent as a pharmcy 
technician, then thia course would undoubtedly be considered the forerunner 
and should be looked at carefully in designing curriculua and requireienta for 
the pharmacy technic ian^ 

I would anticipate alao that several additional pharmacy technician prograaa 
would be developed in various locations in the state. 

CUHBICULUM 

The curriculu* for this course was developed and aodeled after the recoaiended 
curriculua of the Aaerican Society of Hospital Phariacists. That curriculum 
was Bodified in accordance with recoMendationa fro« the advisory coaaittee. 

Tables are found in the appendix which give average rating to survey questions 
adainiatered to studenta, advisory coaaittee aeabers, eaployers, teachers, 
clinical supervisors, and adainiatrators. 

Advisory coaaittee aeabers and eaployers believe the course should be contined 
but that there is a need for an instructional pharaacy laboratory in the 
school which can be utilized aa a part of the prograa. They indicate 
excellent opportunities for eaployaent and satisfaction with the curriculua 
and operation of tha prograa. 

Students gave the prograa very high ratings. They also indicate the need for 
a practice pharaacy lab within the school. Several suggested lengthening the 
course. Survey foras for teachers, clinical supervisors and adainiatrators 
also recognized the need for a practice pharaacy lab within the school, the 
need to change WV pharaacy laws, and for recognition froa the board of 
pharaacy and iaproveaent in the screening aechanisa for selecting studenta for 
the class. 

Overall ratings obtained froa the questionnaires, however, are very high. 
This exemplary prograa seeaa to have stimulated discussion relating to the 
legal aspects of the pharmacy technician and will probably result in 
significant changes in the operation of pharmacies within the state. It 
appears to have satisfied a significant need. 
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ADA COMmEB LAH6UA6E TRAINING 
MABION COUNTY VOCATIONAL TECHNICAL CENTER, FAIRMONT, WEST VIRGINIA 




HRDTIJnc. 

Human Resources Development and Training International. Inc. 



1116 Smith St. Suite 111. Charleston. West Virginia 25301 

304/340-4256 
FAX 304 '340-4275 

June 10, 1991 



Dear Student: 

The class you have attended or are attending for the ADA Coiputer Language at 
the Marion County Career Education Center has been operated under a special 
grant froa the U. S, Departient of Education to provide needed technical 
level training* This class has been operated in cooperation with Pairaont 
State CollegOf West Virginia University and others. 

To detersine whether or not the training is appropriate and realistic in teras 
of the job and whether or not the opportunities exist for eaployaent for 
persons who have completed the class, will you please take the tiae to check 
this questionnaire giving us your opinion about various aspects of this class. 

We value your opinions highly and the coapletion of the survey fora is 
iaportant for the continuation of the class and for aaking changes in future 
classes which aight iaprove the training. 

You need not identify yourself^ All information obtained will be confidential 
and used only for the purposes stated. 

Thank yon for your help. 

Sincerely, 

HUMAN RESOURCES DEVELOPMENT AND TRAINING 



Clarence E. Burdette 

Enclosure 
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QUESTIONNAIRE 

TEACHERS AND ADMINISTRATORS 
ADA CONFUTSB LANGUAGE 



PLEASE RATE THE FOLLOWING FROK 5-1. (5 ia the highest - 1 Is the lowest) 

(PLEASE CIRCLE YOUR RESPONSE) 

1. Hov well do you feel that the criteria for adaission to the class relates 
to a student's potential success in the class? 

5 4 3 2 1 

Couent: 



2. Are the rules* requireaents and regulations for the prograa appropriate? 

5 4 3 2 1 

Coaaent: 

3. Have students routinely followed the rules » regulations t acd adainistrative 
requireaents of the prograa? 

5 4 3 2 1 
Coaaent: 

4. Is the subject aatter appropriate for the job for which the training is 
offered? 

5 4 3 2 1 
Coaaen t : 



5. Are appropriate instructional and reference aaterials provided and 
available for the class? 



Coaaent^ 



6. Are evaluations, tests and quizzes regularly used? 

5 4 3 2 1 
Coaaent: 



7. Is a grading ayate* used which regularly provides written grades or 
evaluations to the students? 



Couent: 



8. Does this class provide students with appropriate background to assist thea 
in further education to improve their position or skill level? 



Couent: 



9. Is ti»e for individual study provided for students? 

5 4 3 2 1 
Couent: 



10. To what degree are the facilities adequate for the prograa? 

5 4 3 2 1 
Couent: . 



11. To what extent are equipment and supplies adequate for the prograa? 

5 4 3 2 1 
Couent: : 



12. What percent of the coapleters do you expect to becoie eaployed? 
50-601 60-70X 70-80X _ aO-90X _ 90-100% 

13. What do you consider the strongest part of this prograa? 
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14. What do you consider the weakest part of the program? 



15. Do you believe this prograa should be continued? 

YES NO 

16. What changes in the prograa would you recouend? 




ERIC 



QUESTIONNAIRE 
ADVISOaY COMMITTEES 4 EMPLOYERS 



ADA Co»piiter Language 



PLEASE RATE THE FOLLOWING FROM 5 - !• (5 is the highest - 1 is the lowest) 

(PLEASE CIRCLE YOUR RESPONSE) 



U Hon well do you feel that the criteria for adsisaion to the class relates 
to a student's potential success in the class? 



Couent: 



2. To what degree is the subject matter appropriate for the job for which the 
training is offered? 



Couent: 



3. To what degree are e«ploy«ent opportunities avail!U>le to coapletera of this 
class? 



Couent: 



4« What do you consider the strongest part of this prograa? 



5« What do you consider the weakest part of the prograal 



6. Do you believe this prograa should be continued? 

YES , . NO ^ 

?• What changes in the program would you recouend? 



ERIC 
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STUDENT QUESTIONNAIRE 
ADA COMPUTER LANGUAGE 



1. How long vere you/have you been enrolled in this cla3s>? 



PLEASE RATE THE FOILOWING PSOM 5-1. (5 is the highest - I is the lowest) 

(PLEASE CIRCLE YOUR RESPONSE) 

2. How well do you feel that the criteria for adBisalon to the class relates 
to a student's potential success in the class? 



Couent: 



3. Did you understand the requireaents and rules of the progrsa when you 
enrolled? 

5 4 3 2 1 

Couent: 



4. Are the rules fairly and objectively applied by the staff and adainistrators? 

5 4 3 2 1 

Coaaent: 



5. Is the subject aatter appropriate for the job for which the training is 
offered? 



5 4 

Coaaent: 



6. Is instruction in class clear and easy to understand and to follow? 

5 4 3 2 1 
Coaaent: 



7. Are appropriate instructional and reference Materials provided and 
available for the class? 



5 4 3 2 1 
Coaaen t : 
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8. Are evaluations, testa and quizzes fair and appropriate? 

5 4 3 2 1 
Couent: 



9. Is the grading for the class fair and appropriate? 

5 4 3 2 1 
Couent: 



10. Do you expect to or have you becoM eaployed in this field> 

5 4 3 2 1 

Couent: 



11. Has this class provided you with appropriate background to assist you in 
furthering your education or to improve your position or skill level: 

5 4 3 2 1 
Couent: 

12. What do you consider the strongest part of this prograa? 



13. What do you consider the weakest part of the prograa? 



14. Do you believe this prograa should be continued? 

YES NO 

15. Would you recoaaend this prograa to a friend or relative? 

fES NO 

16. What changes in the progaa would you recoaaend? 
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STUDENT QUESTIONNAIRE 
ADA COMPUTER LANGUAGE 



COMPOSITE SCORES 

V. - 



8 



How well do you feel that the criteria fcr adsission 

to the class relates to a student's potential success in 

the class? 



Did you understwd the requireaents and rules of the 
prograa when you enrolled? 

Are the rules fairly and objectively applied by the 
staff and adiinistrators? 



Is the subject latter appropriate for the job for 
which the training is offered? 



Is instruction in class clear and easy to understand 
and to follow? 



Are appropriate instructional and reference materials 
provided and available for the class? 



Are evaluations! tests and quizzes fair and 
appropriate? 



Is the grading for the class fair and appropriate? 



Do you expect to or have you becone employed in this 
field? 



Has this class provided you with appropriate 
background to assist you in furthering your education or 
to iaprove your position or skill level: 



Do you believe this prograa should be continued? 

YES 8 NO ._0_ 



ERLC 
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QUESTIONNAIRE 

TEACHERS AND ADMINISTRATORS 
ADA COMPUTER LANGUAGE 



N = 5 



Hon well do you feel that the criteria for aiiiission 

to the class relates to a student's potential success in 

the class? 

Are the rules, requireients and regulations for the 
prograa appropriate? 

Have students routinely followed the rules, 
regulations! and adainiatrative requirements of the 
prograa? 

Is the subject satter appropriate for the job for 
which the training is offered? 

Are appropriate instructional and reference aaterials 
provided and available for the class? 

Are evaluations^ tests and quizzes regularly used? 

Is a grading system used which regularly provides 
written grades or evaluations to the students? 

Does this class provide students with appropriate 
background to assist them in further education to improve 
their position or skill level? 

Is time for individual study provided for students? 

To what degree are the facilities adequate for the 
program? 

To what extent are equipment and supplies adequate 
for the program? 

What percent of the completers do you expect to 
become employed? 

50-60X 80-90X 

60-70X 90-100% ^^3_ 

Do you believe this program should be continued? 

YES 1. NO 

(one did not answer) 



QUESTIONNAIRE 
ADVISORY COMMITTEES k EMPLOYERS 



ADA Coaouter L anguage 



N = 



How well do you feel that the criteria for adaission to 
the class relates to a student's potential success in the 



To what degree is the subject aatter appropriate for the 
job for which the training is offered? 

To what degree are eaployvent opportunities available to 
coBpIeters of this class? 

Do you believe this prograa should be continued? 



class? 



N/A 



YES 



1 



NO 



S2 
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QUESTIONNAIRE 
ADVISORY COMMITTEES & EMPLOYERS 



ADA CoBPUter La n i^agja 



PLEASE RATE THE FOLLOWING PROM 5-1. {5 is the highest - 1 is the lowest) 

(PLEASE CIRCLE YOUR RESPONSE) 

1. How well do you feel that the criteria for ad«ission to the class relates 
to a student's potential success in the class? 



Copaent: ilk 



2. To what degree is the subject latter appropriate for the job for which the 
training is offered? 

4 3 2 1 



Coanent: 



3. To what degree are eaployuent opportunities available to coapleters of this 
class? 



1 



Comment: M il ^h/C ^T. V ' J^J dh C-S ^.J/^ ; •' V^ :// 

4. What do you consider the strojigest part of this prograa? 

5. What do you consider the^ weakest part of the prograc? 



( t' 



6. Do you believe this prograa should be continued? 

YES Nu 

7. What changes in the prograa would you recoaaend? 




ADA WORKSHOP FEEDBACK 
N = 28 



Overall, how would you rate the quality of the workshop? 

How would you rate the quality of instruction? 

How would you rate the quality of equipaent/software 
used for instruction? 

Of what quality were the hands-on exercises? 

How would you rate the organization of the workshop » 
i.e. tiae, correspondence, etc? 
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FEEDBACK/ 1 »n}USTRIAL TRAINING SEMINAR - ADA 
N = 10 

Overall hoH would you rate the quality of the workshop? 

How would you rate the quality of instruction? 

How helpful in your Job will the inforaation presented 
during the workshops be? 

Of what quality were the hands-on exercises? 

How would you rate the organization of the workahopf 
i.e. tiaey corrrespondencet etc? 



RESPIBATOBY THERAPY TECHNICIAN 
CARVES CABEER CENTER, CHARLESTON, WIST VIRGINIA 



-80- 



ERIC 



HRDTIJnc. 

Human Resources Development and Training Iniernaiional, Inc. 



1116 Smith St., Suite 1 1 1 . Charleston. West Virginia 25301 



304/340-4256 
FAX 304/340-4275 



Dear Student: 

The class you have attended or are attending for Respiratory Therapy 
Technician at the Carver Tech Center has been operated under a special grant 
froi the U. S. Departaent of Education, in cooperation with the West 
Virginia Departaent of Education, to provide needed technical level training. 

To determine whether or not the training is appropriate and realistic in teras 
of the job and whether or not the opportunities exist for eaployaent for 
persons who have completed the class, will you please take the tiae to check 
this questionnaire giving us your opinion about various aspects of this class. 

We value your opinions highly and the coapletion of the survey fora is 
isportant for the continuation of the class and for asking changes in future 
classes which aight improve the training. 

You need not identify yourself. All inforaation obtained will be confidential 
and used only for the purposes stated. 

Thank you for your help. 

Sincerely, 

HUMAN BESOUKCES DEVELOPMENT AND TRAINING 



Enclosure 



Clarence E. Burdette 



HRDTIJnc. 

Human Resources Development and Training International. Inc. 



1116 Smith St.. Suite 1 11, Charleston, West Virgmta 25301 



304/340-4256 
FAX 304/340-4275 

June 10, 1991 



Dear Teacher or Adainiatrfttor: 

The class you are teaching or have taught for Respiratory Therapy Tschnicians 
at the Carver Tech Center has been operated under a special grant froa the U. 
S. Oepartsent of Education, in cooperation with the West Virginia Departaent 
of Education, to provide needed technical level training. 

To det^^eraine whether or not the training is appropriate and realistic in 
teras of the Job and whether or not the opportunities exist for eaployaent 
for persons who have coapleted the class, will you please take the tiae to 
check this questionnaire giving us your opinion about various aspects of this 
class. 

We value your opinions b'.ghly and the coapletion of the survey fora is 
isportant for the continiation of the class and for asking changes in future 
classes which sight laprove the training. 

You need not identify yourself. All inforaation obtained will be 
confidential and used only for the purposes stated. 

Thank you for your help. 

Sincerely, 

HUMAN BESOUHCES DEVSLOPf^EMT AND TRAINING 



Clarence E. Burdette 

Enclosure 



ERIC 
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HRDTIJnc. 

Human Resources Development and Training Internaiional. Inc. 



1116 Smith St., Suite ill. Charleston, Wast Virginia 25301 



304/340-4256 

FAX 304/340-4275 j^ne jggi 



Dear Supervisor: 

You have been providing clinical supervision for students who are attending 
or have attended a class at the Carver Tech Center for Respiratory Therapy 
Technicians which has been operated under a special grant fro« the U. S. 
Oepartaent of Education, in cooperation with the West Virginia Departient of 
Education, to provide needed technical level training. 

To determine whether or not the training is appropriate and realistic in 
ter«s of the job and whether or not the opportunities exist for e«ploy»ent 
for. persons who have coipleted the class, will you please take the tiae to 
check this questionnaire giving us your opinion about various aspects of this 
class. 

We value your opinions highly and the coapletion of the survey for« is 
iaportant for ttee continuation of the cla&s and for aaking changes in future 
classes which sight iaprove the training. 

You need not identify yourself. All inforsation obtained will be 
confidential and used only for the purposes stated. 

Thank you for your help^, 

Sincerely, 

HUMAN RESOlfRCES DEVELOP^fENT AND TRAINING 



Enclosure 



Clarence E. Burdette 



HRDTI^Iiic* 

Human Resources Development and Training International, inc. 



1116 Smith SL Suite 111. Charleston, West Virginia 25301 

304/340-4256 
FAX 304/340-4275 

June 10 f 1991 



Dear Esployer: 

The Carver Career and Technical Education Center has been conducting a class 
for Respiratory Therapy Technicians which has been operated under a special 
grant fros the U. S« Departsent of Education t in cooperation with the West 
Virginia Departsent of Education, to provide needed technical level training* 

To determine whether or not the training is appropriate and realistic in 
tervs of the job and whether or not the opportunities exist for esployment 
for persons who have completed the classf will you please take the tise to 
check this questionnaire giving us your opinion about various aspects of this 
claasa 

We value your opinions highly and the cospletion of the survey fors is 
iaportant for the continuation of the class and for saking changes in future 
classes which sight iaprove the training. 

You need not identify yourself. All inforsation obtained will be 
confidential and used only for the purposes stated* 

Thank you for your help. 

Sincerelyi 

HUMAN RESOURCES DEVELOPMENT AND TRAINING 



Clarence £• Burdette 

Enclosure 



HRDTI,Inc. 

Human Resources Development and Training International. Inc. 



1116 Smith St.. Suite 111. Charleston, West Virginia 2S301 



304/340-4256 
FAX 304/340-4275 



June 10, 1991 



Dear Advisory Coaaittee Meaber: 

You have been serving as a leaber of the Advisory Couittee for a class at 
the Carver Tech Center for Respiratory Therapy Technicians which has been 
operated under a special grant froa the U. S. Departaent of Education, in 
cooperation with the West Virginia Departaent of Education, to provide needed 
technical level training. 

To deteraine whether or not the training is appropriate and realistic in 
teras of the job and whether or not the opportunities exist for eaployaent 
tor persons who have coapleted the class, will you please take the tiae to 
check this questionnaire giving us your opinion about various aspects of this 
class. 

We value your opinions highly and the coapletion of the survey fort is 
iaportant for the continuation of the class and for aaking changes in future 
classes which aight iaprove the training. 

You need not identify yourself. All inforaation obtained will be confidential 
and used only for the purposes stated. 

Thank you for your help. 

Sincerely, 

HUMAN RESOURCES DEVELOPMENT AND TRAINING 



Clarence E. Burdette 



Enclosure 
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QUESTIONNAIRE 
ADVISORY COMMITTEES & EMPLOYERS 



Naae of Class 



PLEASE RATS THE FOLLOWING FROM 5-1. (5 is the highest - 1 is the lowest) 

(PLEASE CIRCLE YOUR RESPONSE) 



1. How well do you feel that the criteria for adaission to the class relates 
to a student's potential success in the class? 



Coment: 



2. To what degree is the subject aatter appropriate for the job for which the 
training is offered? 



Couent: 



3. Does the class include adequate clinical experience? 

5 4 3 2 1 
Content: 



4. To what degree are eaployvent opportunities available to conpleters of this 
class? 



5 4 3 2 1 
Cooaent: 



5. What do you consider the strongest part of this program' 



6. What do you consider the weakest part of the prograa? 



7, Do you believe this prograa should be continued? 

YES NO 

8. What changes in the prograa would you recomaend? 



erJc 
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QUESTIONNAIRE 

TEACHERS, CLINICAL SUPERVISORS, Nase of Class 

AND ADMINISTRATORS 



PLEASE RATE THE FOLi*CWINC FROM 5-1. (5 is the highest - 1 is the lowest) 

(PLEASE CIRCLE YOUR RESPONSE) 

1. Hof# well do you feel that the criteria for adaission to the class relates 
to a student's potential success in the class? 



Couent: 



2. Are the rules, requiresents and regulations for the prograa appropriate? 

5 4 3 2 1 
Couent: 

3. Have students routinely followed the rules, regulations, and adaiuistratlTe 
requi resents of the prograa? 

5 4 3 2 1 

CoMent: 



4. Is the subject aatter appropriate for the job for which the training Is 
offered? 



Consent: 



5. Are appropriate instructional and reference materials provided and 
available for the class? 

5 4 3 2 1 

Consent: 

5. Are evaluationsi tests and quizzes regularly used? 

5 4 3 2 1 
Cossent: ; 
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7» l3 a grading systea used nhich regularly provides written grades or 
evaluations to the students? 



Couent: 



8* Is the classrooii instruction and the clinical practice appropriately 
coordinated? 



Couent: 



9« Is the tiflie allocation between classroon instruction f study tise« and 
clinical practice appropriate? 



Convent: 



10. Are clinical experiences adequate for the provision of practical learning? 

5 4 3 2 1 
Couent: 

U. Are clinical experience assignaents made priaarily for educational value? 

5 4 3 2 1 
Couent: 



12. Does this class provide students with appropriate background to assist thea 
in further education to iapro^e their position or skill level? 



Couent: . 

13. Is tise for individual study provided for students? 

5 4 3 2 1 
Couent: ^ 

14. To what degree are the facilities adequate for the prograa? 

5 4 3 2 1 
Couent: 
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IS* To what extent are equipaent and supplies adequate for the prograa? 

S 4 3 2 1 
CoMwnt: . ^ 

16. What percent of the coapleters do foti expect to becose eaployed? 
50-601 60-70X 70-80X 80-90% _ 90-lOOX _ 

17. What do you consider the strongest part of this prograa? 



18. What do you consider the weakest part of the prograa? 



19. Do you believe this prograa should be continued? 

YES NO 

20. What changes in the prograa would you recoaaend? 
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ERIC 



STUDENT QUESTIONNAIRE 



Naae of Class 



I. How long were you/have you been enrolled in this claaa>? 



PLEASE RATE THE FOLLOWING FROM 5-1. ^5 ia the highest - 1 ia the lowest) 

(PLEASE CIRCLE YOUB RESPONSE) 

2. How well do you feel that the criteria for adaiasion to the class relates 
to a student's potential success in the class? 



Coasent: 



3. Did you understand the requiresents and rules of the prograa when you 
enrolled? 



Coaaent: 



4. Are tiie rules fairly and objectively applied by the staff and adainistrators 

5 4 3 2 1 

Coaaent: 



5. Is the subject aatter appropriate for the job for which the training is 
offered? 



Coaaent: 



6. Is instruction in class clear and easy to understand and to follow? 

5 4 3 2 1 

Coaaent: 

7. Are appropriate instructional and reference aaterials provided and 
available for the class? 

5 4 3 2 1 

Coaaent: 
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8. Are evaluations, tests and quizzes fair and appropriate? 

5 4 3 2 1 
Couent: 



ERIC 



9. Is the grading for the class fair and appropriate? 

5 4 3 2 1 
Cowwnt: 



10. Is the claasrooB instruction anil the clinical practice appropriately 
coordinated? 



Couent: 



11. Is the tiM allocation between clmsrooa instractionv study tiae* and 
clinical practice appropriate? 



Couent: 



12. Are you provided adequate clinical experience? 

5 4 3 2 1 
Convent: ' 



13. Are clinical experience assignaents aade priaarily for educational value? 

5 4 3 2 1 
Couent: 

14. Do you expect to or have you becoae eaployed in this field> 

5 4 3 2 1 
Couent: 



15. Has this class provided you with appropriate background to assist you in 
furthering your education or to iaprove your position or skill level: 



Couent: 
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16. What do 70U consider the strongest part of this prograa? 



17. What do you consider the weakest part of the prograa? 



18. Do fon believe this prograa should be continued? 

YES NO 

19. Would you recouend this prograa to a friend or relative? 

YES NO 

20. What changes in the prograa would you recouend? 



-92- 



ERIC 



STUDENT QUESTIONNAIRE 



RESPIBATOSY THEBAPY TECHNICIAN 
(Coaposite Score) 



N g 22 



How well do you feel that the criteria for adaission 
to the class relates to a student's potential success in 
the class? 

Did you understand the requirenents and rules of the 
prograa when you enrolled? 

Are the rules fairly and objectively applied by the 
staff and adainistrators? 

Is the subject latter appropriate for the job for 
which the training is offered? 

Is instruction in class clear and easy to understand 
and to follow? 

Are appropriate instructional and reference 
■aterials provided and available for the class? 

Are evaluationsi tests and quizzes fair and 
appropriate? 

Is the grading for the class fair and appropriate? 

Is the claasrooa instruction and the clinical 
practice appropriately coordinated? 

Is the tine allocation between classroon 
instnictioni study tine, and clinical practice 
appropriate? 

Are you provided adequate clinical experience? 

Are clinical experience assignnents aade primarily 
for educational value? 

Do you expect to or have you becose eaployed in 

this field? 

Has this cIeiss provided you with appropriate 
background to assist you in furthering your education or 
to isprove your position or skill level? 

Do you believe this prograa should be continued? 

YES 21 NO 1_ 

Would you recoaaend this prograa to a friend or 
relative? 

YES 21 NO _1 



AVG, SCORE 



3.10 
3.68 
3.27 



4.5 



3.68 
4.05 



2.86 



3.40 

3.95 



3.45 



4.40 



4.31 
4.64 
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QUESTIONNAIRE 
ADVISORY COMMITTEES & EMPLOYERS 



RESPIRATORY THERAPY TECHNICIAN 
(Coiposite Score) 



N = 8 AVQ. SCORE 

How well do jrou feel that the criteria for adaission 

to the class relates to a student's potential success in 

the class? 

To what degree is the subject utter appropriate for 

the job for which the training is offered? — 4.87 

I 

Does the class include adequate clinical experience? 5.0 
To what degree are eaployaent opportunities 

available to coapleters of this class? itS 



Do you believe this prograa should be continued? 
YES 8 NO 



loo 



QUESTIONNAIRE RESPIRATORY THERAPY 

TEACHERS* CLINICAL SUPERVISORS, (Coaposite Score) 

AND ADMINISTRATORS 

N - 5 A VG. SCORE 

How well do you feel that the criteria for adaission 

to the class relates to a student's {totential success in 

the class? 3.2 

Are the rules, requiresents and regulations for the 

program appropriate? 4.4 

Have students routinely followed the rules, 

regulations, and adainistrative requireaents of the 

prograa? 4.0 

Is the subject natter appropriate for the job for 

which the training is offered? 5. 1 

Are appropriate instructional and reference aaterials 

provided and available for the class? 4.S 

Are evaluations, tests and quizzes regularly used? 4.8 

Is a grading systea used which regularly provides 

written grades or evaluations to the students? 5.0 

Is the classrooa instruction and the clinical practice 

appropriately coordinated? 5.0 

Is the tiae allocation between classrooa instruction, 

study tiae, and clinical practice appropriate? 4.25 

Are clinical experiences adequate for the provision 

of practical learning? 5^0 

Are clinical experience assignaents aade priaarily 

for educational value? 4.8 



Does this class provide students with appropriate 

background to assist thea in further education to iaprove 

their position or skill level? 4.8 

Is tiae for individual study provided for students? 4.25 

To what degree are the facilities adequate for the 

prograa? 3 .4 

To what extent are equipaent and supplies adequate 

for the prograa? _ 4.25 

What percent of the coapleters do you expect to becoae 
eaployed? 

50-60X 8O-90X _L 

60-70X 90- IOCS _3_ 

70-80X 1 

Do you believe this prograa should be continued? 

YES 5 NO 0 

.95- 101 



I«}SPITAL PHABNACY TECHNICIAN 
CARVER CAREEB CENTEB, CHABLESTON, WEST VIBOINIA 



102 
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HRDTI,Inc. 

Human Resources Development and Training International. Inc. 



1116 Smith St.. Suite 111. Charleston. West Virginia 25301 



304/340-4256 
FAX 304/340-4275 

June 10, 1991 



Dear Teacher or Adainlstr&tor: 

The class you are teaching or have taught for Hospital Pharaacy Technicians 
at the Carver Tech Center has been operated under a special grant fros the U. 
S. Oepartaent of Education, in cooperation with the West Virginia Depsrtnent 
of Education, to provide needed technical level training. 

To deteraine whether or not the training is appropriate and realistic in 
teras of the job and whether or not the opportunities exist for eaployvent 
for persons who have cospleted the class, will you please take the tise to 
check this questionnaire giving us your opinion about various aspects of this 
class. 

We value your opinions highly and the cospletion of the survey foni is 
isportant for the continuation of the class and for saking changes in future 
classes which sight iaprove the training* 

You need not identify yourself. All inforaation obtained will be 
confidential and used only for the purposes stated. 

Thank you for your help. 

Sincerely, 

HUMAN RESOURCES DEVELOPMENT AND TRAINING 



Clarence E. Burdette 

Enclosure 



ERIC 
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HRDTI,Inc. 

Human Resources Development and Training international. Inc. 



1 1 16 SiYiith St, Suite 111. Charleston. West Virginia 2S301 



304/340-4256 
FAX 304/340-4275 

June 10, 1991 



De&r Student: 

The clasa you have attended or are attending for Hospital Pharaacy Technician 
at the Carver Tech Center has been operated under a special grant froa the U. 
S. Oepartaent of Educationt in cooperation with the West Virginia Departaent 
of Educationt to provide needed technical level training. 

To deteraine whether or not the training is appropriate and realistic in teras 
of the Job and whether or not the opportunities exist for eaployaent for 
persons who have coapleted the classt will you please take the tiie to check 
this questionnaire giving us your opinion about various aspects of thia clasa. 

We value your opinions highly and the coapletion of the survey fora is 
iaportant for the continuation of the class and for saking changes in future 
classes which light iaprove the training* 

You need not identify yourself. All Inforaation obtained will be confidential 
and used only for the purposes stated. 

Thank you for your help. 

Sincerely, 

mJMAN RESOURCES DEVELOPMENT AND TRAINING 



Clarence E. Burdette 

Enclosure 



ERIC 
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HRDTIJnc. 

Human Resources Development and Training International. Inc. 



1116 Smith St.. Suite 111. Charleston. West Virginia 25301 



304/340-4256 
FAX 304/340-4275 



June 10. 1991 



Dear Supervisor: 

You have been providing clinical supervision for students who are attending 
or have attended a claaa at the Carver Tech Center for Hospital Pharaacy 
Technicians which has been operated under a special grant froa the U. S. 
Oepartaent of Education* in cooperation with the West Virginia Oepartaent of 
Education* to piirovide needed technical level training. 

To deteraine whether or not the training is appropriate and realistic in 
tens of the job and whether or not the opportunities exist for eaployaent 
for persons who have coapieted the class, will you please take the tiae to 
check this questionnaire giving us your opinion about various aspects of this 
class. 

We value your opinions highly and the coapletion of the survey fora Is 
iaportant for the continuation of the class and for taking changes in future 
classes which aight iaprove the training. 

You need not identify yourself. All inforaation obtained will be 
confidential and used only for the purposes stated. 

Thank you for your help. 

Sincerely, 

HUMAN RESOURCES DEVELOPMENT AND TRAINING 



Clarence E. Burdette 



Enclosure 
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HRDTI,Inc. 

Human Resources Developmem and Training Internationa]. Inc. 



1116 Smith St. Suite 111. Charleston. West Virginia 25301 

304/340-4256 
FAX 304/340-427S 

June 10 f 1991 



Dear Eaployer: 

The Carver Career and Technical Education Center has been conducting a class 
for Hospital Pharaacjr Teehnieians which has been operated under a special 
grant fron the U. S* Oepartnent of Education, in cooperation with the West 
Virginia Departaent of Education, to provide needed technical level training. 

To deteraine whether or not the training is appropriate and realistic in 
teras of tVa Job and whether or not the opportunities exist for eaployaent 
for persons who have coapleted the claast will you please take the tise to 
check this questionnaire giving us your opinion about various aspects of this 
class. 

We value your opinions highly and the coapletion of the survey fora is 
iaportant for the continuation of the class and for aaking changes in future 
classes Mhich light iaprove the training* 

You need not Identify yourself. All inforsation obtained will be 
confidential and used only for the purposes stated* 

Th.ink you for your help. 

Sincerely* 

HUMAN RESOimCES DEVELOPMENT AND TRAINING 



Clarence E. Burdette 

Enclosure 
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HRDTIJnc. 

Human Resources Development and Training International, Inc. 



1116 Smith St.. Suite 111. Charleston. West Virginia 25301 



3C4/ 340-4256 
FAX 304/340-4275 



June 10, 1991 



Dear Advisory Couittee Meaber: 

You have been serving ata a leiiber of the Advisory Couittee for a class at 
the Carver Tech Center for Hospital Pharsacy Technicians which has been 
operated under a special grant froa the U. S. Departunt of Education, in 
cooperation with the West Virginia Departsent of Education, to provide needed 
technical level training. 

To deteriine whether or not the training is appropriate and realistic in 
teras of the job and whether or not the opportunities exist for eiployaent 
for persons who have coapleted *'.he class, will you please take the tise to 
check this questionnaire giving us your opinion about various aspects of this 
class. 

We value your opinions highly and the coapletion of the survey fora is 
iapor'cant for the continuation of the class and for aaking changes in future 
classes which aight iaprove the training. 

You need not identify yourself. All inforaation obtained will be confidential 
and used only for the purposes stated. 

Thank you for your help. 

Sincerely, 

HUMAN RESOURCES DEVELOPMENT AND TRAINING 



Clarence E. Burdette 

Enclosure 
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QUESTIONNAIRE 
ADVISORY COMMITTEES & EMPLOYERS 



Hame of Class 



PLEASE RATS THE FOLLOWING FROM S - 1. (5 la the highest - 1 is the lowest) 

(PLEASE CIRCLE YOUR RESPONSE) 

1. How well do you feel that the criteria for adaisaion to the class relates 
to a student's potential success in the class? 



Coaaent: 



2. To what degree is the subject aatter appropriate for the job for which the 
training la offered? 

S 4 3 2 1 

Coasent: 



3. Does the class include adequate clinical experience? 

S 4 3 2 1 

Coaaent: 



4. To what degree are eaployaent opportunities available to coapleters of this 
class? 



5 4 3 2 1 

Coaaent: ____ 



5. What do you consider the strongest part of this prograa? 



6. What do you consider the weakest part of the prograa? 



7. Do you believe this prograa should be continued? 

YES NO 

8. What changes in the prograa would you recoaaend? 



j^.^^ — 
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QUESTIONNAISB 

TEACHERS, CLINICAL SUPEBVISOBS, Naae of Claas 

AND ADNINISTBATORS 



PLEASES RATE THS FOLLOWING FROM 5-1. (5 is the highest - 1 is the lowest) 

(PLEASE CIRCLE YOUB RESPONSE) 

1. Hon Nell do you feel that the criteris for adaission to the clsas relates 
to a student's potential success in the class? 

5 4 3 2 1 

Cosaent: 

2. Are the rules* requireaents and regulations for the progras tippropriate? 

5 4 3 2 1 
Cosaent: 

3. Have students routinely folloNed the rules* regulations, and adaioistrative 
requireaents of the prograa? 

5 4 3 2 1 

Coasent: 

4. Is the subject natter appropriate for the job for Nhich the training is 
offered? 

.5 4 3 2 1 
Coaaent: 

5. Are appropriate instructional and reference sateriala provided and 
available for the class? 

5 4 3 2 1 

Coaaent: 

6. Are evaluationsi tests and quizses regularly used? 

5 4 3 2 1 
Coaaent: 
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7. Is a grad&ns syatea used which regularly provides written grades or 
evaluations to the students? 



Consent: 



8. Is the classrooa instruction and the clinical practice appropriately 
coordinated? 

5 4 3 2 1 
Consent: 

9. Is the tise allocation between classroos instruction, study tise, and 
clinical practice appropriate? 

5 4 3 2 1 
Cossent: 

10. Are clinical experiences sdequate for the provision of practical learning? 

5 4 3 2 1 
Consent: 

U. Are clinical experience assignsents sade prisarily for educational value? 

5 4 3 2 1 
Cossent: 



12. Does this class provide students with appropriate background to assist thea 
in further education to isprove their position or skill level? 

5 4 3 2 1 
Consent: 



13. Is tise for Individual study provided for students? 

5 4 3 2 1 
Coasent: 



14. To what degree are the facilities adequate for the progras? 

5 4 3 2 1 
Cossent: 



ERJ.C 
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15. To what extent are equipaent and supplies adequate for the prograa? 

5 4 3 2 1 
Coaient: 

16. What percent of the coapleterd do you expect to beeoae employed? 
5O-60X 60-70X 70-80X 80-90X 90-100% 

17. tfhat do you consider the strongest part of this progras? 



18. What do you consider the weakest part of the prograa? 



19.. Oo you believe this progras should be continued? 

YES NO 

20. What changes in the prograa would you recouend? 



Itl 
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STUDENT QUE3TI0NNAIBE 



Naae of Class 



1. How long were you/have you been enrolled in this claas>? 



PLEASE RATS THE FOLLOWING FSON 5-1. (5 is the highest - 1 is the lowest) 

(PLEASE CXBCLB YOUB RESPONSE) 

2* How well do you feel that the criteria for adBlaaion to the class relates 
to a student's potential success in the class? 



Cotaent: 



3. Did you understand the requireaents and rules of the prograa when you 
enrolled? 



Cossent: 



4. Are the rules fairly and objectively applied by the staff and adainistrators? 

5 4 3 2 1 
Coaaent: 



5. Is the subject aatter appropriate for the job for which the training is 
offered? 



5 4 3 2 
Coaaent: 



6* Is instruction in class clear and easy to understand and to follow? 

5 4 3 2 1 
Coaient: 



7. Are appropriate instructional and reference materials provided and 
available for the class? 



Coaaent: 
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8. Are evalu&tionSt tests and quissea fair and appropriate? 

S 4 3 2 1 
Couent: 



9. Is the grading for the class fair and appropriate? 

5 4 3 2 1 
Comaent: 



10. Is the classrooB instrtiotion and the clinical practice appropriately 
coordinated? 



5 4 3 2 1 
Couent: 



11. Is the ti«e allocation between claaarooa instruction, study tiae, and 
clinical practice appropriate? 



Couent: 



12. Are you provided adequate clinical experience? 

5 4 3 2 1 
Coaaent: 



13. Are clinical experience assignaents aade prisarily for educational value? 

5 4 3 2 1 
Coaaent: 

14. Do you expect to or have you becoae eaployed in this fleid> 

5 4 3 2 1 
Coaaent: 



15. Has this class provided you with appropriate background to assist you in 
furthering your education or to iaprove your position or skill level: 



Coaaent: 



16. What do you consider the strongest part of this prograa? 



17. What do you consider the tieakest part of the prograa? 



18. Do you believe this prograa should he continued? 

YES NO 

19. Would you recouend this prograa to a friend or relative? 

YES NO 

20. What changes in the prograa would you recoasend? 
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STUDENT QUESTIONNAIRE 



HOSPITAL PHARMACY TECHNICIAN 
(Coaposite Score) 



AVG. SCORE 



How well do you feel th&t the criteria for adaission 
to the class relates to a student's potential success in 
the class? 

Old you understand the requi resents and rules of the 
progras when you enrolled? 

Are the rules fairly and objectively applied by the 
staff and adainiatrators? 

Is the subject natter appropriate for the job for 
which the training is offered? 

Is instruction in class clear and easy to understand 
and to follow? 

Are appropriate instructional and reference 
■aterials provided and availi^le for the class? 

Are evaluations I tests and quiszea fair and 
appropriate? 

Is the grading for the class fair and appropriate? 

Is the classrooa instruction and the clinical 
practice appropriately coordinated? 

Is the tiae allocation between classrooa 
instruction, study tiae* and clinical practice 
appropriate? 

Are you provided adequate clinical experience? 

Are clinical experience aasignaents lade priaariiy 

for educational value? 

Do you expect to or have you becoae eaployed in 
this field? 

Has this class provided you with appropriate 
background to assist you in furthering your education or 
to iaprove your position or skill level? 

Do you believe this prograa should be continued? 

YES 16 NO 0 



3.62 



4.68 



4.12 



^.62 



4.56 



4.37 



4.56 



4.68 



3.93 



4.31 



4.25 



4.37 



4.0 



4,68 



Would you recoaaend this prograa to a friend ;r 
relative? 



YES 13 



NO 
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QUESTIONNAIRE 
ADVISORY COMMITTEES & OfPLOmS 



HOSPITAL PHARMACY TECHNICIAN 
(Coiposite Score) 



AVO 



How well do you feel that the criteria for adaiasion 
to the class relates to a student's potential success in 
the class? 



To what degree is the subject aatter appropriate for 
the Job for which the training is offered? 



Does the class include adequate clinical experience? 



To what degree are esployvent opportunities 
available to cospleters of this class? 



Do you believe this prograa should be continued? 



YES 



5 



NO 



0 
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.»«*,,xu.:»,py HOSPITAL PHARMACY TECHNICIAN 

?S! CUNICAL SUPERVISORS. (Co.posit. Score) 

AND ADMIfHSlBATORS ^ ^ ^ AVQ.SCORE 



3.8 



4^ 



4.2 



4.2 



4.Q_ 



4.25, 



4.3 



3^ 



3.6 



How «ell do you feel that the criteria for adaiasion 
to the class relates to a student's potential success m 
the class? 

Are the rules, requireients and regulations for the 
prograa appropriate? 

Have students routinely followed the rules, 
regulations, and adainistrative requiresents of the 
progras? 

Is the subject satter appropriate for the job for 
which the training is offered? 

Are appropriate instructional and reference saterials 
provided and available for the class? 

Are evaluations, tests and quisles regularly used? 

Is a grading systes used which regularly provides 
written grades or evaluations to the students? 

Is the classroo* instruction and the clinical practice 
appropriately coordinated? 

Is the tise allocation between classrooa instruction, 
study tise, and clinical practice appropriate? 

Are clinical experiences adequate for the provision 
of practical learning? 

Are clinical experience aasign»ents sade primarily 
for educational value? 

Does this class provide students with appropriate 
background to assist the» in further education to laprove 
their position or skill level? 

la tiae for individual study provided for students? 

To what degree are the facilities adequate for the 

prograa? '~~ 

To what extent are oquip«ent and supplies adequate 
for the prograe? 

What percent of the coapleters do you expect to becose 

eaployed? „ 

50-60X 80-90X _3„ 

60-70X 90-lOOX 

70-80X _2_ 

Do you believe this progras should be continued? 
YES NO 

117 



3.6 



4.0 



3.8 



3.0 
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tf«8t Virginia DepAremtoe of 



OMSNumbci; 1S794061 
ExpManOM 12/31/Q! 



Education 
CharXaseon, WaaC Virginia 



COOraunvi OiMONtHUtlON phoqiiam 
(HKIH1ICHN0U30V) 



PROJECT QuranoNNAme 



U.d. OtpiitRM of Edueition 
OfflMoftfiiUndtrSMnMiy 

WMiinaton,O.CL 20292 



lh« project tMd tiir«« difftrcnt tnjtructlonal protrias «t tMo iubcqntr*ct sle«f. Som 
ptrea of thla report ar« &y (K) oMns Carvor Vo-Iceh Center in Kenawba County 

and (M) oMena Marlon County Vo-Toch Center. 



PbM ftpMing te^ «» Ml oelMtfan of Menn^ 
tor (wMif iflrtiMioni. aaanMn^ 

ravfMfnsthafloManafMoimaian. Ufo A tB a im ^ ttg i udn 9 m^^ M^ mk\\ m v 
tnftnwaiBit>l nn » ain gi M B o ai< ui ia<8f«»0wlng»laftMi^ 

CompKanoa OMUoa. VttaMngiaR, aa augi4«l: ana ta iha QfRoa of Mn^WMM ana Budget, aapanmn Mucaon 
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BEST COPY AVAILABLE 



fl^i»«<«i innnietfcMiK Thit QUMtlonniiri rtquMto MOnmtlQn tboU ttit actMttis. ovtcomtt. and 
iSSSSSmSTm piot^ fundid by tht CoopMM* OwnoMntfon PfOQnm (High Tflctinotoay). 
thraughoiC ttw qiMilioii^ 

anddaiyaclwWtfriilonqfthtCoopifiaK^ 

PLEASE CmOJE THE NUMBER ON THE fllOHT SIDE OP THE PAGE THAT CORRESPONDS TO THE 
ANSWER YOU HAVE SELECTED. 

ChangM tn Evdnomie CoMnam 

1. Stnci you applltd for ttm CoopMhft Otmonmion Pregmm gimnt how hiw teonoinie 

Iniprevid 

»f»»y»»<t«t»»»» W tf<MHl »•■**•»••••<■■■■••—#»<•• •—»• ■ »<»M>i« « *e»#«»»**»««li>»»« A 

^(SKIPTOO.3) 



How dU ttw clMuiot afftct tht impffmtniato 
PtMMditefttit. 



3. SInc« you applltd for tho CooptfiUvo Domonitntlon Pregmn gmnt how havo aconomlc 
conditlQractiangtdiniholixfustry/oceupitioninwMcht^^ (Clfdiont) 

Irnpfovid »....m 1 

DfttMio(itad»...»» 2 

Rsmaifwd about tht sunt. (^(SKIP TO Q.5) 

4. Howdidthfchangaafftcttnoifliplflnwmationofthf pro)0ct? 

Pfeasf descrfba. [ 



Goals 



What (• tha ralativa impoftanea of tha fddowlng poiaibia goala for your proitct? Plaasa rank In 
ordar of tmportanea ^ tha spaca piovidtd on tha iid fl* it tha nnost important '2* Is tht 
second most impofttnt at&) 

3 Incraasaaceass to vocational training for spaeisl. or 

othaiwlsa undanaivtd. popuiatloni i 

^ Establish publte/pitvitapartntrthipa 2 

^ Crsata now or impravadtypa of training .z:.-. 3 

Othar (SPEaPY) 4 
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and 



1 

2 



3 



StuMtfiMng, 
Stiff di wtepm a nt 

job skit KfinMatlon 

^tfitetM (Mopmtnl 

Dlssiinlnilion of pnm nwdH. m^^M^ ^ products...... 

Jobpiaetmtit.... • 

Othtr(SPSGlPY), 



4 

S 

7 

9 





ForwMeh 



Coiwinictton»^M.. 

Tfwipoitiilon ind puWte ulW«t 

Whoiflsatf or ratal tmclt 

Rnwet. imurinc* or rart ti«i 

Buslntsa mvteaa. 

Htaltheart 

Education — 

Communlcatlona •• 

Muttlpitinduilrtii 

Othar(SPEOFY). 



1 

2 

Q 

4 

S 
6 

9 
10 
11 
12 



(M) 



IK) 



sKHlt for hlghir4fvil work? (CWt ont) 

OfvilopiWIt for •ntiY'<»v«l work 

Upfliwlt skill. ^ 

eoth... "* ^ 

NotappUcitto — 
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WMthipreitcTttriintoganaddMofwipBtof fcT^y ^ 
watiicMpaiitttfifninQiffofi? (dretaont) 

' Fait of an onQoInQ tntininQ pnQwn.^ ^.....„^..^ (^i) 

Othar(SPEaFY) 3 



Did tfw preifld banafll • naw or dKhram group of dlanti than Sht grmtaa institution saivsd 
pravioitft/? (Ordaona) 

BanafltaanawordiffaranigrotgiM (k) 

Banafta a sfcniar group tt aaivad pravlouiiy 

SanaAta both naw and aknlif groupa. «......»♦ (m) 

Ptaasa daacfifaa tha groi^i of diaiiia aaivad by tha prejaet 

( K) 34 Raiptratory and 29 PhMMcy I«chnictM IralneM « mil adulti 

( M) 9 AdulM in ADA progrw, U «dmci 3 •aployiw in Incro, COS, 30 tMctwri in ADA workJhop, 
7 ic«££ «nd 31 eaploy«ra in ADA tBAiugcr uorlutiops. 

What important faaturaa d your projacl do you baiiava imm appilesblity to. or provida usaU 
modifa for. gOw aducationaf or amployniant training progmmi? Baiow am a saHea of 
staiamanta about proiaetfaaniraa. Salaetaa many aathraaatatamamt and lankthamaecofding 
toimportaneafnthaspaeaprovldadonthalaft. fl" la tha moat importam, "ria tha sacond 
moat Important, ate.) 

Thaproiactdavafopadanaworimprovideurrlculum O 

^ Thapraiaetpiovfdad a naw or iR^ravid kind of training (2) 



Tha projact aatabiiahad or atrangthanad pubiie-prtvata ^ 

ThaprofadappUadhightactwologyaquipmamtottw ^ 
d8HvaiyflftrBWng««„._._ „ (4) 

Tha pfojact ascpandad aecaaa to voeationai training for 
disadvintagad or undar-rapratantad population groupa S 

Tha projact knp{amamad a mora affadfva modal of school- 
to-woffctruiattanfbratudanta. 6 

Thapr^actprovidadeustomizadtraintng(forapafticuiar ^ 
employar or group of ampfoyara) (j) 

Othar (SPECIFY) 8 
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13. vvMehof ttitfolow<ng««amii«»bMi«(in^i(ta 
(OreiiiitfMiipply) 

"^fiMng «M d«iignid IQ prifm ttjdm for ^ 

hiQh tech #QUi|NnMi 



TfiMng iiMdMignitf to tnitt* ttw ttuck^ 

tfgf w i iA wTi i ni or nmrtiifti ivinttini i f ti ftn I M rt hi *tyrh 

tilt tcMpmnl ii uHd It not QnntnKf ooniMtnKS MQlt ttCpli«.«.««.«» fsy (k) 

TrilninQ^MMOonducMdonMohti^ 

r4; (M) 

Tfitnkig WM olVifid in tMSlc lidN IS pnpiiilion for ipf^ 

AAA* mkaM^mb^aA A^AtAt^MM £aA A SaCiHiA JKaI^ 

occUfjiiionM mmnt n ■ nign itGn iitiOMWM»«m»mM»mNHMi«*»*«f«^»««« 9 
OthKCSPEOFY) 6 



Plinnlng 

14. In rHition to tho toaginning of tht Ftdtnl Qiini^ wtwi dU tiio preioel tfiut to pravidt direct 
SMV SMtodlonti? (Ckcioont) 

Oiiict MivieM worv ateMdy being pnwidod to fiU^ 

Direct MfvleMbogintfii Mint tinwthi grant «iitid„ 2 

One to three monitit after grant stilted 

PourtosUmonttieiftergrutitifted^....... » 4 

Seven to nine monitieiftergru<ttirted» » ^ 

Ten to 12 Rwntltt ifter grant ttuted»>M..MM..MMM.....». » 6 

Thdteen or mora monitteiller gram etirted„...„ 7 

15. Did the project continue after the eaqMion of the Federal grant? (CIrdeone) 

Yet, tai la endrer/ „ „ 

Yea, in scaied'dowfn form 2 

No 3 (SK1PT0Q.17) 
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if th» prajtct eortimMd tMyoftf tht Ftdtfil gmrt ptrlotf . ¥M «« t>^ 
KtndiuppettterwtitdiyButmappiM? (Ctrel«oniythottttiMwipraMldtttiMttont<{uanM' 
Qg th^nicuMy fundfc RMMehtekwtMihtr funds from th«MUft»««p«iidli^ 

eonvnlBid.) - ' 



Th« gnnCM iftitiijdon or sdiod district 



Union 



Othtr(SPEaFY). 



10 



Stti« or loal fiovmntni ettsgorleal gnnc .„....» 

Fundi from tM of praftet predticit 

&np(oyir or tnclo mocHtl on ^....^.^m.* 8 



CoiTvnitttd 



WotM ttrlt pra|Kt htvt cxiittd tf I hid not r«cf(vid tho CoopMhw Otmonstratlon Program 



gmm? (CIrdtont) 

YM „ „ 1 

No «. ^(SKIP TO Q.18) 

If "Yes,' wHlch spccifie ictMdM havt oceurrtd as s rsiuft of ttisss Fsdirai funds? (Clrda ail that 
apply) 

Studtnt raerultinoni i 

Studini 

StudsnttfiMng... — 3 

Stsff dfVilopifiinl>iHtfM>..... ». 4 

JobskUsidBfitncttion 5 

Currleulufn divite pm ont 6 

Olsssmfnadon of proisctmodfl.msthods, or products. 7 

Jobplscsmont 8 

Other (SPEOFY) 9 
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Wu «jM tnfnina a mtjor ptft of your praifd? 

if -Ytt.* • numbir flf MP* fmy hfy« oeeuflvd bfi^ P!mm drd* tft« 

aetMdM Mow M oeeuRVd •• iMrt of tfw piipi^^ 

ontfwrigltttittalilfltiffhaintfMQtodtoiKhdfditf^^ (CMtalttut apply) 

Nufflbtrof 
ittfriwuit 

Rillnino or ipidryino in moft datti tfit aMto 
Qfiobti il nin fliia id itf lBaiMWteiarflildflfoi o gr i| » ^^ 

"rYir*"!! 'innwiifti nr ntinr >i»liw i nwimi 

(?) 



24S 
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733 



SO 



or asMaamani mpchanwiw fitsiii oihar •oureaii»...M»....»..»N. 

ConmitaloninofivfMmorpiinnado^^ ^ 

ObcaMng ttit nfooaiaiy appraMfa 10 offir 

fmport atudaniiiortteanaiiifmlnit^mo^^^ ^ 
aganeiM, or Ueanitifa tanlt f 5 J 120 

Racfulting/hlrfiHiaciff. 

Raefuithigtitatfania 

Raeniitlngamptoyvfflncafiitad in having fmpf^^ 
trainad or in hMng aluclania« 

Tfalnlnfl (nstruettonal staff. 75 

Othfr(SPEaFY) li 



50 



ISO 



200 



Was tht dtvafopmam of a naw eunleufuffl a ma|or acUvHy of your fsrojaet? (Cirdt ons) 

YM (7) (M) 

No . — «... — ©(SKIP TO 0.20) (K) 
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ifyt9.'w»f««nyoftft«foiiOMrfngmstakan? (Cirdt at thtf apply) 

.WorHadvvtmprA«ttinduitrytoidM«liytrMi0m^ ^ 
" and «kll raquinmanta*M«^»..~..w 

Ocsignad tha euRieUum atiuecura and contam..»...... 

® 

PratflftadandnvfaadtftteitfrleUum » - Q 

Qainad induttyorimiQnappnrfflofttMictinletIm ». ® 

Othar(SPEaFY) 6 



D W tha piojart offar (or coortlnita wim anoihar artity ^ 

Yas ^ « — " ^ 

No „ 2 (SK1PT0Q.21) 

if "Yas." which of tha foHowfng aupport safvieaa wata pravidacf to atudants? Circia all that apply. 
Pfaaaa chaek tha apprapriata apaca to (ndtcata whathar tha daUvaiad saiviea was offerod 
dtractfy isy tha pff){act or pravftM by anothar aganey (fn or oui of 
prolactcoofdinatlon. 



Offtfvd 



AcadamieofvocatiofyUassassmani i 

Acadamic remediation 2 

Tutoring 3 

EngHsh-as-a-Saeond-Unguasa.. 4 

Child cara 5 

Stipends or other financial aid... 6 

Transportation asststanea 7 

Career or other eounaedng 8 

Health cara or rafMnts 9 

£jnp(oyat}lltyadvtea 10 

Job fairs • ii 

Jobplacemeni — 12 

Other (Spedfy) — . 



CowdlJiitAd 



Did the project provide training? (CIrde one) 

Yes O 

No 2 (SKIPTOQ.23) 
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22. How many stutfanis vmn onraNatf in tminintf? Ptattt pravldt ImmkI count and fuit tlma 
equNalani (PTE) anixiHmantflgmau aMlabft. 

"^Haad count anreOinant « 

FTB twoKmant. „ « .._^5__«.CoropXeter$ 

8 FIE PartUl P 

StudanlCtwaetarltlic* 

23. WhatwaathatotilnumtMrofiludanCtinthagrantia'i 291 Aduu Prep <k: 
district; at tha tacondafy tavil. or poit-saeondaiy inatltuUon? .»« » A duit prep (h: 

Ptaasa coinpliCa TaWa 1 (on n«d paga) ragaidlnfl tha chamc t felit l e a d tha studanta saivad by 
yourpra{aci 

Studam Racniilflianc 

24. WafaaxtiaaffoiiainadatoracniftatudaniaframapaeWpopitoti^ 



No ~ « (p(SKIPTOQ.26) 

lfTas,Morwf)iehafthafoflowinggroupawarathasaaffoitainada7 (QrefaaU that apply) 

Woman 1 

Btacka, not of HdpanJe origin 2 

Hispanlea 3 

Asian or Pacific dtandan. 4 

American Indiana or Alaskan Nativta. 5 

PMsonawitfidlsaMUte - 6 

immtgiinta (non-U.S. dtizana bom outslda tha U.S.) 7 

Low-lncoma panona (annual famly Income balow $1 3,400) 8 

Unamployad parKms. 9 

Academlealiy disadvantaged students (raading below 8th 

grade laval) 10 

<5trier (SPECIFY) 1 1 



-121- 



127 



Tai3(9t. Studant characteHstics 



tCTAL 



Pleas* pravid* th» foilowing informttion for ttudtms in th« Coopflrat^• Otmonstration proiect 

Numbiraf 



Total nmtm of itudcntf swvfd i$y th» projtct 



Stx: 



tV(«f ft tt«9f««ttt9fft«*M)««C*««fff«f«fff|«tf «tt«tf»afft»«M»«Mttta9«t «t * » 



72 



22 



JO 



72 



Aga: 



<ia.. 

23>29 
30-30 

40« ~. 



IT 



10 



7X 



flaca: 



wniWi noi Of fiipwTio onsvi 
BtMkf ihH of Hifpftiiio OrfQifl. 

Allan or Paoiflo Wwclor. 
AmMfcM Mian or Atiilttn 
Vnknom 
Total* 



66 



72 



English proftoiancy: 

UmiM EnQiitn prafteitm. 
TetaJ* 



!••««««•••••««••••«•••«•< 



72 



72 



Special populatlofii: 

Studtnta w«fi diuMlHiM.^ „..„.„ 

immigram {non*U.a dtizm bom outMM tli« U.S.)" 

La>iMfio8m« {antmt famHy fAcsom* iMfow 113.400)..... 

Acadfmic«Uy diudvanttgfd Ku0fntt {rMding Mow Stfi grido tivtl). 



UfHNTiptoytd 

No ipffeM drewnttHMM^, 
Unknown . 
Toiil* „. 



72 



72 



Educationsi attainment: 

Somt iiigft icnool . 
KSa^ ftfitMOl graduata or QEO. 

SomaoQitoo* 
Coilagt flfiduata. 

Unknown 



Total' 



J2. 



52 



72 



Primaiy educatlofial or voeaUonat goat: 

Jo6pl«eoffl«iit. 
Jo(> promotion. 
Vocational ooftHteation.. 
Hioft lefMol diploma or GEO., 



L 



CoUaQoeraditorCEU'i. 
Aaaeoicii'adoo'fo 

Ott!Of{SPEaFY)_ 
Unknown 
Total' 



63 



72 



'Total should equal tht total numbar of studanta saivad by tha projaet 



o 

ERIC 
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TaM 1. Stud«m^uimct«fis»e9 (eominuad) 




Numbw Of houm Of Iftitfuctloo 

thtgmntptrto* lo 

M0BnOI|ff.^^«M.^**^M»^ — ♦^Mt*..-*...** ^^^.*..««*«M^*«W*^***^« M..»* 

TOHi WMMM* •*•»•*"« 



Tyi» of iniuuctten imaggfj^gaP^ 




oratory ,„ , , - 72 



. ^ — 



72 



Ot}i«r sffvtots (dtscriba): 

Counseling, TMringfPlw^ .™. _21 



72 



Numbir for whom tfiintog centime 
Progmm gnuit tndtct.. 



Emptoymfnt stttut it Um tiira of tmining: 



24 
9 

Pt(t4inw " " ~* ~ ~~ ~" «....«...« 

Untmptoywd - - 

UnkfKHMi s^MtMct'tit*!*** ••••••««♦•*••••••#*♦*•••*♦ • ^^••••••••••••••••••Mii ^^^^^p^ 



For those empicyed, the numtJif who are tmptoyed by: 
Paitnworginizatifln. 



X3 



NoA^Mimif « ^,,„^,^,^ « 

Gfinti# ffiftlMfon*^*^"** •* * * * ^^"T^ 

£NKMiKMF ,9,tfiR5„«,..„.,^.,*,»*.M«.#^.»....**..«* - »*.*^.......** 

ii 

TOtw * • •*••••*«*•••••*••••♦«***» «• * •••••• • M^^MM^W 



Training status at end pf grant period: ^ 

Ciinvtttfy •flfolf^clt»M##**mitMM«t»*«*«»tt»»*» * «•#••»#••»••••••••••••••••••••••••••*•*••♦ ^^^^m^h 

Sooectfftdty oomptfttd^ — - ^ ■ ^ 

0f9pp94 out - - - * ■■ 

Unknown ••••*«tt»*M M^^^^^t^^tw*****"******* • <••••«••<« * • ^^^^m^h 

TotH. 



For those who ware trained, the number who ware: ^ 

HtfwTKl to «rpteytr» * 3^ 

Hrf4 „„,.^..„„.„««««««.«««..— ..«".—•»— *• ^ 

Prttnifliid.~i.,».«..«..~-'—~'«~~— - • «..•."••••- ^ ■ 

Cenilm«dwHft«duaMaon — - *"••" rr 

ottwf {Sf*£CiFV)_£l£££!L2liS ^ 

Unkfwwn — " — — " — 72 

Totil. 



•Total should aqual the total number of atudants served by the project 
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TABLE lA Marion County 



STUDENT CHARACTERISTICS 
Pfiast piovdt tlw loitowino Woimauoii for studcftt in trw eooptrtUva tfamonttrailOA pnl^ct* 







Ccammm 
Omnmm 




9 














7 






2 






9 ' 


AQt: 




0 












4 " 






I 






6 




Toiar (sN malt tnouW «qtMi tfw loiai nuinbtr of ttiitf^ 


9 


Ract: 




9 






or 






XT - 






IT - 






0 - 






9 


English Profieiiney: 


3 






0 ■ ■ 








Hanefieapping Conditions (dss^ibt): 


0 



Total 

EAicational Attalmram: 

<12U)Gfad« L 

12 ytam L 

13-«y«tff L 

ISyoifiOf mow 2 

^ 9 

Educational or Vocational Goah 

Job Placfmoflt 2_ 

JobPfomotion 5 

Vociiioflai CMIieatien 2 

Hi)li8tfiootOfp<amaorGEO 0 

Coiioflt Grtdit Of CeU'f « « 0 

Ataoeitff's Dogi«« « g 

TBtai ZII 

*NOTE: ToiaiioliouidfOuaimatataimifnOfriiitttMoGiL 

-124- 130 



TABLE lA , (Continued) 




NumMf ol Hotift of HWmaion Htcfhrtct from tnt Piojtei: t ta 


6 




's 


MfiJUM - 


0 


Ifi1«7S0 


0 




0 




0 






Typt ot infUUGtion fUciivtd (Motfit): 


. .lxLtcaduct;0xy..jSML4«r0S..J?jr9i?f^^ 


—g 










9 


Qitmf Stfviott (dtieribt): 




9 


Jiol>..21«etmi^iit 


4 














EfnpfoyfflffH Stttut attht TSm* of Training: 


7 




I 




I 




9 


For Thoit EinplByitf, th$ NumHtr who im Emptoytd by: 


3 




4 




0 




I 




8 


Training Stami: 


9 




8 








I 




9 


For Tboat who wtrw Trainttf, \h§ ^fumOf r wno wtit: 


} 




3 




1 




5 




9 
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Respiratory 

Kanawha County 



TABLE IB 

STUDENT CHARACTERISTICS 
Ptsast providf tfit following information tor studcmt in in* eoopirativo dtmenstratton prajtct. 



Stuflimi 





34 




778 












10 






z4 






. „ — IT" 












3 






13 






13 






5 




Totar (ati lotalt theuM •quai tho tetn nufflOar ol ttudamt in 


34 


Ract: 




31 






3 
























l4 ' 


Engilsl) Ffoficianey: 

Efuifiih Pnfieitnf 


34 












* " 34 


Handieapping CondHiens (dtscnbt): 


0 



Total. 



Educatioflal Anainma m: 

<121ltGratfa 

I2ytam 

13-15 ytart a. 

l8y«anormorf 

Total 



IT 



Educational or Vocational Goal: 

Job Piieamam 

JobProfflOlisn 

Veeafienal CanifieatieA 

High ScM Qpioma or GEO. 

Coliaga Crtda or CEU'i.. 

AfMdata't OtqtM..» 

Total 



IT 



34 



'NOTE: TotafsiMuidMualtftt total numoofin 1st MKIL 



ERIC 



-126- 



132 



TABLE 18, (Continued) 



Smmm 



Numdtr of Houn ol Mttfuetfeii Rtctivttf rrom ttm PmjKi: t te 


2 




T" 




'"l"" 




2 






- "5-4— 




34 


Typ« of inffAicm flfcaivitf (dNcrfeo): 


Classroom Laboratory 


34 


Cliaicai ' ... 


34 








34 


0(n«r Stfvicft (dtsertbc): 


Counselingf testing, placement 


34 










34 


NumMf (or W?»fn Trafnifig Cominuatf ifttr Pfojtet SnM. ».» 


0 


Smpfeymom Stilus at tfw Tlmt ^ TraimnQ: 


16 




4 




14 




34 


For Thoso Employfd. tht NumMr who id gmpfoytd by: 


10 






1 




9 




20 


Training Status: 

J^/l EnfOiitO 


34 




24 


Unsueeaitfuilv CafflDl«f«d 




■ - 10 


Total 


34 


Far TTiosf wtio wtro Trafnod. tno NunKjo r wno wort : 

Rftfarrad t 


HIrad 


21 






13 


Total 


34 



Pharmacy Tech. 
TABLE IC Kaaawha County 

STUDENT CHARACTERISTICS 
priasf prev4t m foliowino infomuiJofi tor studtnif in m ceoptrativa dimonstratioR proitcl. 



Totil numetf of stutftrti in COOP Otmo « — 2- 

Total nwMr oi studfMs in QraniM's atM^K popuidttion » 



3 

FMn* 24 

Tom 2|_ 



<il i 

7 



23-39 L 

3ft-39 iL 

40* L 

Tour (ail fetalt tftegid oquil tfio total numtoor ol ittiOams kt 

tfia COOP Oimooio(actiifleBip<«adaOovt> » » 29 



Raea: 

Whita i 26. 

Siadi 3 

H?i^ie 2- 

Asian 0. 

Othar , 0 

Toial 2^ 



Snglish Profieitney: 

Engtiih Pmflciam 29, 

Lifflitad Engiiil) Pmlieim 

Total 29 



Handicapping Condifiom (daaenba): 



T«»tal Q 

Educational Attaininam: 

<i2mQfada 

iSyaan 

i*-1S ytaff » Q 

tayoanormora. 



Total Si. 



Educational or Voeaflonal Goal: 
Job Plaeamant. 

Job Promotion 



Voeafioflal Carttfieation 29 

HiQhSetaelOiptomaorGEO 

Collaga Cradit or CEU'i _ 

Aaaociata'aOagraa. 



Total « 29, 



* ffOTE: Teiaia nwuid aoual tita lotal numdar m itt Modk 

134 
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TABLE ic, (Continued) 



Numbtr cr Houit ef iitfinicttofi Atettvad from in* PfoiNt: 


ite 


2 






— 






1^ 






::::::::: 23 










6S4 25 


TVpt <l tntuuctioff flictivad (dHCrtbt); 








CXini^Md JRot^^ 




240 21 










654 2! 


Othar Stfviett (dateiiM): 


Counseling* Ceseing» placement 




29 












29 






0 


Smptoyfflf nl Stttuf it iim Timt of TriWog: 

Fuinnt .:. 




I 






4 






24 






29 


Fdr Thost Empioyttf. tnt NumMr wftQ im Smpleytd by: 






5 




Othif 






5 


Training Statui: 




29 






2?, 






1 






, 5 






29 


For ThoM who wort Tr«inoO. tltt Numbf r who wtro.* 




4 


Hired. 




11 








■ 13 ■ 






29 
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2S. if«Miffm^Mif«mKlttorteivtsp«elilpopUatlw 

v if«us«t7 arei«allt)tttappty* ^MWiinkinonltraf inipQitine«inth«tpte«provfc(adm 

pittrlbulvd pottflfii flytnb or oUw fnitAflili«.MMMM.».*».....MM......... 1 

QtntnMd nMMfMpir/mftgttinft ailielM. 

Solleitid fiovmg* In 6raadea« medii»« 
Co wt i 6ttd cw(nwwiMityflf<H^ 

ContKlid ofjiiHhiliowi Miving/MlvQQitting th§ filMtaltd.^.»««#*«M. 7 
Contietid govtmmim QfficM (indu^ 

10 

Olh«^FE©FY) 11 



StudfnlTmlnlng 

2A DkilthvprojtelpravidfoccupitlQfiiily'ipfclltetiii^^ 

Yw „ O 

No ^ ^ 2 (SK1PT0Q.31) 

27. For what oecupation wit tha tninina prevWad? R*tptr«toty Pitnpy itciwtctw , H o»pit«i Pharwcy 

I«etiniet«a«, Pltxlbl* Kinufieturlng Xcebnician 

28. For what oceupatkMiat goat wuthatraintngprovidaet? (Ctrda ait that apply) 

Obtain a {Qb..»«»« « « © 

improva paifOmianea in eunant]ob , 

Enhaneaoppommllaa for advanetmam In company (or fiaid) 

Othar(SPEaFY) 4 



29. la iha atudant who eomolatad th« tratntna oiiallflad for foha m a alnola oceuoatten or in multipli 
oceuDfltfona? (Ctrdf ona) 

Slngia oecupation CD 

MUtlpia occupationt (m) 



ERIC 



30. ft tht mam \m<io compfttMl tht training qiMiNM fbr {oIm in a tm^ tnduatiy or tn muttipii 



No ••"•••••♦•••^•••«wMt«»M.M#wwMtM««Mt..MMiMt««tMf ••••••^•••••••^•^ 2 (SKIP TO 0.32) 

if"Yir.wfittnoi>«oeuptfiQnilHPMnaldto^ (CMttf Mappty) 

Baite a c id ani fetkM t 

Ac^dmetd aoMtaiirie dditft y<r> 
Oihar(8PEaFV) ^ 4 



Studtnl AaMMfflMi 

32. Oldthtpfc^iGiasiMtstudtnit'aMltiMorMifvtfi? 

NOi»iM,#«#»«it»itft»*M»*wM,„„^„„^^„^^^,,,,,,,,,,,^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^ 2 (SKIP TO Q«33) 

tf wtitf iTMttKxls wtfv UMd to UUM ituc(«ntt7 Ctfti* an that apply, and drtelc tha 
appropriata tpacaa to Indieata wtMChar tiw aisassmama wan eonductad at tha tima of 
afltranct. at imaivala during tha training, or both. 



At 

EntranM 

Vocational aptitudataat..» 1 

Critafto w afaran c ad achlavamant taat ^ 

StandardlzadachlavaRfianttatt ^ \^ 

Ravfawofaeademteorampleymantncofda 

AaiaaamaniQf jobildB»» „ ® ^ 

Othar(SPEaFY) ^ 7 



At 
Intflrviit 
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SklUtMintiflcttiOA 

33. wuthtUiniinetttonoflobtklrw;uiftn^ 



'No « 2 <SI0PTOQ.34) 

If "Ym," whtt RMhocIt mm UMd to dammlnt ftib sMi mqufrgminit in Um flfid ffbr whleft 
training WW prevfcf Id? (Orel* altM apply) 

Stin(fiRloriBdiiln0Sfdif«quiri^ 

Sidi CAMHVttiflllMlWOrtdXW 

RfvNMf ot cmptoyif [ob d #icriptt 5iWi»»i»*>*t«M*.«.M»> 

ConfirtneM with wptitt or Qiftir advitora 

® 

OtHtrlSPEaFVy ^ 8 



Cufrteulum SofaoUon 

34. OklthopfQifetutlizt a curriculum? 

No « a (SKIPTOQ.37) 

If "Yss." how waathi curriculum Mlaetfd? (Circiaona) 

ftwaactavalapadartMylfMiousabypreiactstafr (T) (h) 

It waa adapiad/atfoptad from an editing euiTicutum alraady 
InusawKMnthaonntaainitltution 2 

it waa adaptart/adopcad from an axisting curriculum usad at ^ 
anothKinttHutkm.. — (k) 

Othaf(SPEaP0 4 



35. in davatoping tha content d tha eunlcuium, wara any outslda groupa consuited? 

Yaa (2) 

No 2 (SKIP TO 0.36) 



ERIC 



If'YM,'vrfaehQftlwte8oM«)ograuP*wtr»a^^ (Ckdtaitfvt apply) 

umont 

Picutey of flthir idMCitlOHit lii^luH^^ 



3a OUthtpiQitctdltMnMttfwcurfleukim? 

v- O 

Ms 2 (SK1PTOQ.37) 

ir'YM.*wMftipiwir«iikintodliatminit»tlwcunieU (Oraltiltfwiippty) 
ttfammtdpoiantiil 




Rionxiiicod oouw inMifiilt In du^^ 
EitilsUiM • diMutfon nilwork„.. 
Sdd tht eunfcufum. ... 

Sam eurrteUum to praCnilofiil/tfidt moctitlon 8 

ObtaMusarfiNdteeie 9 

Othif (SPECIFY) Subaltted eo eric «nd aant to each tO 
StftC* Voc. Olrteeor 



ERIC 
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Staff Chtfietarlstle* 



37. PtMMi eompiittt Tibto 2 (on rmd pigt) raQuiiing ttM etwidtriilict of ttw tttfff affliittd wttti 
th« pfoiMt Tn« iiqtMtfitf Moniwlon flone^^ 
asiocttatf ^ tfw preface %iifiiiliv piM fRMn tlw 

fromoMaoiJitaii For tfioMMff not paid tlw fadanrt grifC* piautindlesttM 
of (UiNfiii0 tar thiir wigM or Miaiy. 



Stiff Oovotepiw nt 

3a Worn inttuctom or staff pfOMfM pMMvteo or iiMir^ 

(CIltiOOM) 

NObliwunalnaeaiaaiy — — 2 {8KIPTOQ.40) 

No.butK\MoildlmbaanvaluiMa» 3 (SKIPTOaw) 



39. PtiiaaattifrattthtfHantoarofhainipamtiyinttiietaiBarittffhMeft 

wortc on tho prajaci (pfaaaa cilctiata by muK^ifytoO th« nmbar of tni^ 
numlsar of inatiucton/itaff attantfng.) 

Houw 

Othar 

Inatnietora Staff 
Pf »-s«vtef tmlnlng .... go (m ) 

60 (K) 

In-stfvlca training so (m ) 



Central 



fruiniMDiB) 


Roy 
ThoaM 


toratta 
Cola 


Branda 
tfilliaaa 


Ralph 
Grata 






FrojocC 
Dlrtetor 


Stata Haaltl 

Education 

Coordinator 


^ata 
Syatama 


Stata 

T & £ Edu 






Mftnagisg 
Roporciag 
OisatB- 
inaeion 


Advisory 

& 

Oiaaaa* 

ination 


Adviaory 


Advisory 

& 

Diaiam- 

laation 




WiQtnlifMurty) 


39,267.00 
annual 


42,000 
annuAl 


44,000 


41,000 
annual 






1/1/90 


1/1/90 


1/1/90 


1/1/90 






9/30/91 


6/30/91 


6/30/91 


6/30/91 






SO 


5 


3 


5 






Grant & 
State 


Stata 


Stata 


Stata 





Total mimtar Of 















TrainMg Mudemt 












Stiff dlivifopfntnc 


25 










Cufricufufn OfMioOfiMiit 


75 


10 








SkiKf idtntiHetlion 


25 


5 




1 






100 


50 


25 


60 




ralwTOffVifpO/riOIVwnQn^ 


25 


6 


17 


10 




n«)O0i oonwii wnon/ 


1075 










Freparina Raoorts 


100 












1423 


71 


42 


71 





ERIC 
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TABLE 2A 

STAFF CHARACTERISTICS 



Marion County 



if tnirv «m not tfifiuQA ifMMi on M •Mil. ptiiM pMocepy atf^^ 



PfQftetStglMiiM 


Guy 


ffeBovoU 


Roaoa 
Prozioso 


E. R. 
Saith 






Ttduieol 
Coordinttot 


Projoet 
CoordiSMCer 


Loeol Sito 
Coordlaator 


laduoerlol 
Liosloa 




fWipofifibiltiM 


Tfclmicol 
Coordisoeor 


Ovarall 
Fcojoee 
CoordiMttloB 


ladividuol/ 

Proiaet 

Adololoeratioi 


Znduotrlol 

LlMXOu 






ns/br 


$21.32/hr 


|45,320/yr 


|40/hr 




PfOiMi 


Jan i> 1990 


Jas 1, 1990 


Jaa 1, 1990 


Jon 1, 1990 




on finfoci 


Juoo 28, 1991 


Juno 28. 1991 


Jufto 28, 1991 


Juno 28, 1991 




% FTE on fivfMl 


mx 


lOOX 


lOZ 


lOl 




SovM* of FUfl^ 

flfiwlfflie!! 






In-kind 


In-kind 





Total ifiNnbar of 



Slutfont 
Aisatsmaot 


35 










TraMngStutfattti 


550 


100 








Staff 9ovalopAMfli 


50 


220 








Cuntoulum 
Oavatooffltfll 


1428 


422 








$km Mantinetfien 


45 










OftaaminatfOA/ 
Oiffuiioft 


620 


560 










45 


520 




22 




rfojtoi 

Atfffliiiiilfitionf 


100 


UOO 


361 


340 




Otftar 


25 


t 








ToiiiNoun 


2898 


2922 


361 


362 
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Pharmacy Tech, ^ Respiratory 



TABLE 2R 



Kanawha County 



STAFF CHARACTERISTICS 



H mill am net fnouan spaen on th« iMai. pMasa photoeofqr addiuonal in«ati and at!«li. 



Noma 

P'ejMStaffNamt I .Miliar 



[PiasittonmHa principal 

I fleapona^ta iPartnarahipa 

iNatvwrkin? 



Chaffin 



I $44,090.00 



1/1/90 

6/30/91 
10 



Souftaof Fundim 
fifnatqftn - 



stata 



Total Numbtrol 
HouwwWcfdom 



Inatxuetor 

Studant 
Aaifaanant 
Train Studant 
Partnarthipa 

Natworking 



$22,800.00 
Annual 



7/19/90 

6/30/91 
100 



Mark 
Jamaa 



Roy 
Kaap 



Znatruetor | Inatnietor 




Studant 
Aai 



Hilfla 
Crowdar 

Instructor 



Studant 
Aaaaaamant 



'i>Taxn stuaantSB«n"^f**?9*^^ i *t»»»»»nwnt 
PartnafffilpiiTJraia Studant i Train Studant ■ 
NatvwrHng*' | Fartaarahipa gHSSfSf 6iP* 
I Natworking Natworking 



Grant 
Stata 



$22,300.00 
Annual 



7/19/90 

6/30/91 
100 



$22,800.00 
Annual 



10/22/90 

6/30/91 
100 



Grant 
State 



Grant 
Stata 



$22,800.00 
Annual 



7/19/90 

10/19/90 
100 



Grant 
artata 



TABLE 2B, Continued 

STAFF CHARACTERISTICS 



Kanawha County 



Ptoasf eemptttt ttm Wiei^kiomtiion tor taen iHeitci tt im fntntMr 

If tf»f» art not •nougn spKti oa tfut sMtt. pit atf mioooiiy sfttitt and attieti 



PreltelStalf Namtl .KAr«n 

CAV«ndtr 



Paspontibilitfi 



Conaulluuit 

St«f f D«v. 
Curr. C«v. 
Skills 



Jaaa 

Consultant 

Staff Dsv. 
Curr. Osv. 
SkiUs 
indsnt. 
Partnsrshlp 
NctMorkia? 



Wags Rats 



OatsSiKtadon 
Prafsct 

0«sCfldadWMt 

on Pwii 

%FIConPra^ 



Sewts of Funding 
'if flot grant) 



Total Nuinbsr of 
HouysWorind 



$100/day 
11/20/90 

6/12/91 
As Keadad 

Grant 



$100/day 

3/3/90 

5/8/91 
Aa Naadad 

Grant 



Sha^ron 
Landsdala 

Conaultant 

Staff oav. 

Curr. Oav. 

§}e4Us 

indant. 

Partnsrahlp 

Nati«orklng 



9100/day 

3/3/90 

11/8/90 
Aa Naadad 

Grant 




PartfiiriitvolvtnMflt 

40 WNdi Of the foMowmg 90191, « iny. hivt btm iRvo^td in tt» planning, admfnistnilaa or 
s«nrte«pravMor.of th«prei«eK7 (OrcioaNthttipply) 

« 



Prevlciftt of tuppoft Mivlcit, c^Oti chid cim 3 

Local JTPA QRIot».»..»^..».„^»»»».»^.» 

OttWT pubUcly4^ni9d tiiMno of foil pdciinini soMcy*^****.* s 

Snipteyif/tiittoitaociattoniOfeoniortia 

COdi pyljUQ Wsltw OffiCMt •*»««*»««*»««f««#*«4«M«««««M**»M*«*«««4«««»*«» «• 3 

Othar (SPEQFY) 11 



41. How many paitnarorganizgtlonswtrtafnititadwththsprQjact? 

6 (K) 

NumlMr of or^nizattQna s (m) 

42. Piaast ntfflt tht two most important ptimar organfzationa. Rotao M tht most Important 
partntrflrst 

(K) (M) 
1, He«lth Care ProvldTg FatrmonC SUf College 

9 Unlvtriicjr of Cherlcican J & S Machine Co. 



For tha most {mportant partnar organization, piaasa answar tha fotlowing quastions. 



43. What Idnd of organization ten? (Ctfdaona) 



Prtvata buslnaaa i 

Employar/trada aaaociation or consortium (2) w 

Union «. 3 

Pyblie aganey (non-aducatlonal) 4 

Educational inatituiion (?) 

CommunlCy*basad organization (non-profit) 6 

Otliar(SPEaFY) 7 



t45 
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RJC 




tnwftfcftactMtlt«¥«ttli»«f<pimwofqantt^ RMMdrdeu 
irmnyrMponMtMappUoifiteantf finieth«tQpttMMintl«9pm n'is 

(M) (K) 

2 _^Raeruit«l«ucitnlitarti«M(io. 

PraviM«KWitligrtRMio 

SuppUtdottMrtti ^ 

(dtnillMfdbifcliL»« 

Stfvtd on praftetacMiory eomminMM..^^.....^ Qo) 

TnintdpraffctM 

MSlpMi plOjtGt QMdIUttSB find |0bK*«***««*««*a««««M«M#«»««»«tfM*«a***»v«**«»f«««*«^^2^ 

Otiwr (SPW&Fff \ 13 



Indlctit ttw pndomffM typo of ridttonsNp Sissw9i«i tho praifcf cnO tht nm paitnir 
orguiZMtion. (CMtono) 

Tho ptftfw wit a etatomor of thi prejtcK. 0.0.. ttw 

Tho piitnorwu a mointoir Of tn advisory eominlttio or 

informal bond of dtraetortforthaproiaet 2 

Tha paitnar \ma a tuppnar of risourcta such aa taulpmint 
andpoaittalyfobplaeamanttatandofthaprognm. 3 

ThapaitnarwaaaetlMirytfwfngtnthadtRvafyof ^ 

instnjcflon and iaivlcaa.««...- ^ ck) (m) 

ThapaftnarwuthainMatorofthaprajaet 5 

Ot»w(SPEaFY) 6 



Was it a now rslatlonsliip baCwaan tha first partnar organizatfon and tha grantea institution? 
(Clrda ona) 

Yaa, a naw rslatlonsftip „ « Q) (SKIP TO Q.48) 

No.notanawraiationship (m) 



47. tsthtriia0onsNpbiiMi«tnttwMpif^ 
btfoff^warMiltormtpfQifO? (ClrdaoM) 

4a RMMdMCfftt any signMant preMmt thu ««m bttwMn tfw pre|tet and tfw flrat putnw 
ofqantertofi(»noi t gnlBea rtp fobia i !iabafc» 



49. Whii«aqawifttakantoao0«ttiapreblam(a)7 WarottwataftartaauccaiifU? 



so. PtMateonip(ataTaH«a(onthafMpaga) rtgarding tii« efwietaflitfGi of tht «iff from tht 
fl« paitnarorguifziiioa 



For t)w sacond nwit kiiportim (aaitntr oiQtnizit^ 

(if tham wu no Mcond partnar organizalion. iMp to O^). 



51. What kind of organization ten? (CIraiaona) 

Prtvata buainaaa „ (m) 

Smptoyir/tiadg iiiociatlon or consortium 2 

Union. 

Public aganey(non-aducttionaI) 4 

Educational mttkttfon (sj 

Communlty-teaad organization (non-proflQ 8 

Othtr (SPECIFY) 7 
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T«U03. Flntptftntrerginlzttionditi 

Ptaut eomptiCt ttit folOMrfng MonmsfM for Mc^ 

if th«ra it net •nougli tpiet on tMt ihM^ piMM ehoioo^ 

(Marion) {Kanauha} 





Ihtodera 
K# LaRua 


14 Seaff 


See Table 
3B 






mm- ^»^m —A ^auA^^M 


Prof. 


Oinetor 
Suptrvislon 










ConiultAne 
Provldor 


Advisory 
Provido 

Clinical 








Off fWE^^lMfll 


I/I/90 


7/18/90 








QM Mpppitf Oft pfVfMi 


6/28/91 


6/30/91 










3 


•UO 









Tommmbtrat 







430 








TratningfludMii 




1690 








9111T ofVMopnifm 


SO 


34 








Cuffieuium doMiepRMM 


10 


SO 








Skills Mtfitffleufon 


20 


46 








OitMfflinttion/diffMion 


10 


10 








Pwtnonftipt/fMAmrtiiAg 


10 


22 








Projtctatfminiitrttien/ 
pisnning 




45 








OU>tr (SPECIFY) 




16 








Total heufiwortttd 
onproitoi 


100 


2343 
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TABLE 3A Marlon Councy 

PARTNERSHIP ORGANIZATION DATA 



PftiM oonvm tfw fottPMing Moonaiofi tor f 
tftttMif«notenfliiglifpaeMentfiitsriMi.pitiitpnotflespyiddKiefW 





S R Smith 
J & S MAChint 


Havkaa 
Aaaociaets 


H V 

Univtraity 


Fairaonc 
Staea CoUaga 


Darby 'i 


OnanifaHMi 


Prttidtnt 




Proftafor 


Profaiaa 


Taachar 

imp 


RMpOAlibiltfM 


Liaison 


Adviaory 


Coaaultanc 


Conauitaat 


Conaulcaac 


OiMStiittdon 

PfBfCl 


1-1-90 


1-1-90 


1-1-90 


1-1-90 


3-1-90 


OMStopptdon 


6-28-91 


6-28-91 


6-28-91 


6-28-91 


6-28-91 




10 


5 


3 


S 


7 
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TABLE 3B 

PARTNERSHIP ORGANIZATION DATA 



Respiratory 

Kanawha County 



fntm eempiitt xtm foitewfng inforniitiQfi for tadi staff ©r volunifltr f ram tht paitntr oreartzatf m 
If mm V9 not tnougfi spaeot on init sntot ptt aio pnotooepy adenonii suhS; 



PfsjMi Staff NiiM 



Voung 



Bill 



Cheryl 
Snodgraaa 



Anna 
Parkman 



Karen 
Zaba«resttk 



Dir. of Reap. 
§Sf*FraEcia 



j^ona. 



Raspsnttbilitlaa 



Adviaory 

Connittee 

Membera 



Advisory 

Comoittaa 

Meobers 



bit. Of Reap. 
Cara Oaot. 
ggjgan gan. 

Adviaory 
Cosnitteo 
Meabara 



pirapiat 



of Chaa 



Adviaory 

CoBBuLttea 

Hsaibara 



Total NumtMfef 
^ Heura Wd>irede n 

Student 
Aateiimem 



Training Students 



Staff Oeveieofflent 



Cunieyluin 
Oevelooment 



8 



10 



SfcSlt Identfieetiofl 



OteiaminaiiOA/ 
Offytjon 



12 



10 



20 



10 



bit. OS Reap. 



Advieory 

Cons&ittea 

Chairperson 




10 



10 



Respiratory 
Kanawha County 

TABLE 3B, Continued 



PARTNERSHIP ORGANIZATION DATA 



Pff iM «ofnpi«t« ttrt tollowfng Infemtaifon for tKh staff or votuntftr f fDin (!)• wiim erBirtzittoit 
if tft8f« art not tnoufiit spacat on tMt tftMC. pitast pnotocepy addittenai snMts. 



PrajMlSWINaifM 



Ik« 

Faubor 



Liz 
Davis 



Tiffl 

B«9S 



JoB«th 
Nicola 



Jay 
Wiidt 



Pdtiioii « Paitnar 



Educational 
Coordinates 



Educational 
Coordinator 



tforka with 
Stiodants 

0% 



Suparvisor 

ij^i^ructors 



Suparviaor 



bit, or saapisp 

Cara Oapt* at 

Montaomirv Garf. 



Afliponitbilitltf 



tudanta 



-natruetor^at 




|gst|Scfora 

Franoia 
Hoapital 



OaiaSlaitadon 



7/18/90 



7/18/90 



7/18/90 



7/18/90 



fervaa on 

Morp with 
atuointa. 

instructors 



3/90 



OstaSteppadofl 

Pfoltet 



6/14/91 



6/14/91 



6/14/91 



6/14/91 



Continuin? 



%FTEenPra{Mi 



TotHNufntarof 
Howi Wortcidafi! 



13 



13 



30 



30 



17 




TA3LE 3B, Concinued 

PARTNERSHIP ORGANIZATION DATA 



Pharmacy 
Kanawha County 



Wmm esrnpm m fommng iftf oimten tor t aefi ttaif er vokintttr itm (Itt partntr ereartzatloa 
» trt not tnougn spacM on uut ihMi pttm pfwtecopy addtfonai ttiHtt. 



PfojteiStiifNm 



%FrEefiFfqjtci 



TbttlNuffldtref 



sarbara 
Gaatinean 

t-Pllisnt 
tanuey 



gaviaosv 
onalttia 



wfiSia at tSla 
sita.Halp wlti 
Prograa oav 



Torn 
Robiaatta 



'Mam. 



f 

wklXaat 
aita.Bal^ ... 
Program Oav. 



Jaff 
Haas 



in-|atiant 



^Suoarviaa 
ituaanta wbila 
thay visit 
this clinical 
aita 




Haidi 
Braun 

Jjfcy 



Suparvisa 



studants while itudants while 
thay visit thay visit 
this clinical this clinical 
sita sita 



Mika 
Dannar 

gir. 01 
Phanuey 



Suparvisa 



Skits ttfantifleatien 



IToMNmii 
!Warftado«P>oi«a 



ERIC 
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152 



St 



lnwftkA«ctMUMw«sth0fMQndp«liwof«ii^^ PtM$«c{fcl» 

Rtcfuttid fUiMfGrtnMg (J) 

RflvfMfidiniiniciiQnrimtttrfift...^ 

Pravblstf fKtttac ftf ttBWHQ...M.»«..„„.,.^...„,^„„„,,„„,.^ 4 

ProvfMcquipfnMforfiMia S 

SupplWin«nietflwfartiiWnfl..« „ a 

ProvMadcMhiuppoft „ 3 

(dantlM jab iMMu 

Swvid on preffct acMMiy commii!it._ 

Triintd piiiftct itiff ...... II 

HUptd prqftd gnduM find [otoi.«..«..„ /jp 

Ottw (SPEQFYJr ^TT 



2 3 



Tha ptrtntr WM a euscomtr of tht projfct ••a. th« 
prpltctpravkfidcutfofflfztdtniihftigtottitptftnir. i 

infomiilboudcldlrictanlbrtfitpraifGt ^ m 

andpoMittyjobpficmnctaitndgrthtpragnftn^ (m) 

Tb« pvtntr WM aeihfvly fhiffno in tfi« dtlNwy of 
tnstnjdionindMnfteM 4 

Th«piftnfrwistfwMtiitora(tfif pre{tet.. s 

ah«f(SPEaFV) g 



^' (c"cll SiST '"^^^^^ ^'•^ ^ Offitmatlon ind th« grantM Institution? 

Yts.anfwnlttionsNp „ , (SWPTOasS) 

No. not a mw rtlationshtp „ „ 

^ ^i^tHaS^^iim^ "^JSH^ organlzatten and tlia gramat Institution suonger 
tftantMfort.aiarts4Jitofthtproiact7 (Cifdtona) 

YM^astronoarriiatlonship 

NcnocastrongtrriiitlonaMp 9 

153 
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ERIC 



SOL RMMdMCftMaiiytignMeiflipraMmMifMbi^^ 
orgintoition (l^fw signMcim 



57. VVhitittpawM»tikintoiQlw^thtpwtltm(t)? WinthcitirHortiiueeiwftjr? 



sa PtMM eompttlt Ttfa(» 4 (on fMM pigt) ragtrding tho ctttfidirftties of tho staff from th« 
socond (jcitnif offQjintzition. 

ContinaffldM 

58. WifothiraanyccttvkiMptefvitdintfiooftQinilgrama^ 
aecomp({ili7 (CIrdoont) 



No - ^)(SKIP TO 0.62) 



60. VVhatacnlvWflswararKXirnplofiMidiueotsia^ (CIrdacX that apply) 



StudantaMoaamantM...*... 2 

Studanc tnMng 
Staff racnAmanL«». 

staff davalopnwnl„ « S 

Sklta Idoncifleation. « 8 

Joli piacamani m.......*m.m..>.......~..»... .......<.. 7 

Cuffleutum davatopmani 8 

Olsaamination 

Paitnarracfui&nant/lnvolvtfflani 10 

Othaf (SPSaFY) ] 12 
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Tab(«4. Sacondpaitntrofgtnlzisionditt 

Pf MM eompliCi tfit fMowfng iftfofintfon fdr 
If thM to noi ifiougti fpt^M tfi^ ihMi 1^ 



Pro^tlKfiMinf 

(liHfudfn0iMl>vaion) 


l« Km Smith 


Anna Parkauui 








PfQMiUliOII 


J & S Kiehlna 


Director of 
R«fp. Ihir. 

U of ChATlMtO 


1 






ITO|MI IMPOUHDSMI 


LUlion 


Advisory 








OMiiMMofiprQlMl 


1/1790 


1/1/90 








Out iiopptd M prafM 


6/28/91 


6/30/91 










10 


1.5 









Total nutnbtr of 
houfi iMtfcad on. 



SturliHaaaawmwH 












TrainiflOfMaiiii 












Staff dcviloptntnt 












Qtrrfouiwn dMtfoiNiMnt 




6 








SkUItldMtMoMian 




1 








Oltatmiflafion/tfMkiaiM 












PamwaWpt/fltworidwg 


22 


20 








PrsjtetadmMifnilon/ 
pianflfng 
























Total houiB«vort(ad 
OApfojaci 


362 


27 
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61. PIMM Miett* th« rmaom M fiMinnmi temm wm not aeeompiiiM. (Orel* tu that 

&9MSttRt funfte Wtod to iiuKtflrii^o •*««**•••••♦«••««•••««••••«««•»•*«»»*»•»••••••••» 1 

favtl 

Propeiia/mptcitd ptiintr orginiz«ion(^ <Ud not 
Thtrv wtfv preMtnit witfi fttf iicn^^ 

■^H^HlUQn aw a a M MiMi M— »»t^t >*#— M< * 

Thtfi wnwprobltHnwMi itudintucmitmiBl wrf/Of 
ilthoplannotfociMtioik. 

ThwtwwaMlMininvioyvrdamiiidlivtriiniM^ » 7 

Othir(SPEaFY) 8 



62. Wtra iny MtMtiM aceompiisM by ttw preiies that vim not piannad at tha time th« original 
8ppfiettion%vaawnttan7 (Gtrdtona) 

No « ^ « .(^SKIPTOQ.64) (K) 



if "Yaa." p(aaa« indleata %vMeh of tha fotowlng unpiannsd actMUaa wtra aecompitahad. (CIrd* 



aU that apply) 

Studant raerultinant i 

Studantaaaaaamait. 2 

Studant tnbiing 3 

Staff ficnitonant. 4 

Stair davalopmant 

SkBa idanillteatlon.«M...»......» 6 

Job p(aciniant 7 

Currict^um davato pman t ^TT^ 

Olssamination 

Partnarracniitmanl/invofvarnani.^ 10 

Schadiiingorcontnetingsafvlcat. 11 

Othar (SPEOFY) 12 
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63. PtaaMdtsefi&«th«clretmutaiw«t that tnabiidth* unplanned aethmiM 

Currtculua wi developed which could be used with secondary aai well as adult stude nts. 
Darby Schager of Preston County Schools provided unexpected Input. 



Proltet Outeomtt 

64. PIMM eomplftt Tobtt 5 (on tht ntxt ptgt) ragtidlng th« outeoniM fram tht project Tho 
raouMM infonnitlon conetint Urn numban of atudama and/or ataff amailnff, raealvl^ia. and 
compfaiing traMng or othar aaivicaa undar tha proiact Each of tha projacra couisas or 
actlvltiaa ahoutd baeonaldarad aapamtaty. 

65. V\mat'rawafda'wai«studantailkatytoracah^aasarasUtortiiinlfl^ (Cirda all that appf^ 



Projaet Costa and Soureaa of Funding 

66. Ptaasa compiata TaUa 6 (on paga 28) raoarding tha costa ineurrad by tha projaet and tha 
funding soureaa usad to pay for thoaa costa. Tha data should Induda ail costs incurred by tha 
project, not just those paid f^ tha Fedcnf gram or the local match. For example, tha project 
may have usad funds f^ a State gmm or other local soureea for training that closely paraileis 
that of the grant and which contributes to the grantee'a larger program in the field. 



A degiae/dlploma — „ „ 

A vocational eaitiflcata. 

A iicense (or ralieensa) for a tnda 

Entrance into an occupational tiatning program.... 

AjobinapaitieularfMd 

A promotion in a particular field 

A promotion wWi particular employer 

Acceptance Into further education „ 

Mastering a set of sMUs in a non^agrea or certtflcata 

program „ ; 

Access to job networtts or job opportunity irtfonnation 
Other (SPEOFY) 




.(2) 




o 

ERIC 
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Marion County 

lABLE 5A, Project Outcome Data 

PiaiM eomptitt tht fbUowfno wormation for MCh coum or tetMiy (•.0.. in-saivic». tmining. day are, ste.) 
offtradbytfwpraiaGt. tf thara am noi aneuoh sptcit on tnit ah«A pitta* photocopy add 

uttaeh. 



1 


ADA 
1 Course 













9 










PMieipilint 


9 












8 










Not cpfTTpMtino 


1 










#afhow«traMng 

Of MfVfOV 


X08 










#0f MIVietlMliQM 


18 










#piaoMfiniot» 













Mumbf o* gfifrt— ttiff/Ifittruetaim 



























Comptiting 












Not oomptatkig 












# of hours trainUig 












# of MfWiOt SMSlOAS 












#ptaotdlnjoM 













Rtgifitfino 












Ptrtidpiting 












Comp(itln9 












Not eompMing 












# of hours trtming 
or$«ivfot 












#0f MVtOStHiiOM 












#plieid{n)oM 
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lABLE 5A, Continued 



Rmm comfMttw fbllew^ iivifivlef; tmMng. day can, ata) 

offandbytHapreiiGt if tharvaraiMtaneuohapaeaaonthiaahaat^p^^ 

attaclk 



CourwMtoofaoiMiy 



Introductory 
DOS 



ADA Teacher 
Workshop 



Introductory 
DOS 



State Col 
Manager Workshfp 



State Co 
Managed Wodkshop 





u 




4 








u 












11 




3 






NOV oompiwnp 


0 




1 






# Of hOM VflMno 
oranvtM 


24 




24 






# of MfntM ttnions 


12 




12 








U 




3 











30 




4 


3 






30 




4 


3 






30 








NolaNiipMfig 




0 








# QT fflQUfI UWIfliy 




IS 




4 


4 


#of MviotMiiiom 




2.5 




1 


1 






N/A 




N/A 


N/A 



niflillMiog 



Ptrticiptting 



22 



20 



12 



11 



Cofflp(«til)0 



Not oBmptfltkifl 



11 



#oftM<irmMng 



Or MnffQV MIWII19 



12 



N/A 



N/A 



N/A 
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R£S?t5UICRY 
Kanawfta County 



lABLE SB 

PTMW eompm trw following 
offiiKlbythtproffrt. ffthom 

ssieh* 



not onouQf) 



coim or aesMiy (AO^ ki-Mivtot, tmMna ^ ea^^ 
on ihit alM piMM photocopy addiiionil ihMts ind 





Respiraeory 
Technician 























34 












34 










CompfMini 


24 












10 










#oftiQiimiraMno 
Of mivIm 


1418 










#of«Mo»iMiiana 














21 



































CompMino 












A.tAA — * - — 












# of houfS tflMnfl 
oriifviQi 












# of MfVkSO MOtiOOO 












#p(MidlniQbo 





































CoinplftloQ 












Not oonrpHrtinQ 












# Of hOMff training 
Of iMvtoo 












#ofMi>itatiOiotoni 

























o 
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Kanawha County 

lABlE 5B, Continued ^ 

PtMM Gomplitt tiM folCMMfng in^ 

offtfwlbytfwfMpfiot » tfm am fwt inoua^ ^mw on thit thwt pl^ 
cttiett 



ComiMltefMiMDf { 


Pharmacy 
Technician 













29 






















OoRiplMln§ 


23 










Not oom^piMlnB 


6 










«QftWurtMMfi0 


6S4 










# 4f iiiviov 99rtOM 














•12 











ftiMiill nf n ■ M 



fwoompiiing 



# of hoiM Mifiiit0 

or Mffviop 



Computing 



NoteompMng 



# of hOMB tnMn0 

Of MlVftoO 



^ of fiflfiOO iMiiOM 
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TABLE 6, Project Costs and Sources of Funding 



lOZAI. 





FKfmlgfini 


cuh 
eomrilMtfoni 


NoivfMitril 
contrttoutions 


Othar 
nsourcM* 




$ 


$ 


$ 


$ 


1 iiiniiiikinhm 




4«<»9l27.WU 


16,234.00 




1 Othtf ctftMM pifBonnil 






12.800.00 




1 awfcH/aupport 


1 20,792.67 




1.300.00 




Ottwr (SPECIFY) 










j FringtbtrMAtt 


1 28,199.84 


4,586.96 


5,069.00 




1 OthtrdifictOQili: 






30.000.00 


150.000.oi 


1 CDntDUlif hinfMim 






45.000.00 




1 Computer softwuv 


27.432.93 








1 Spcet itnial 










1 Telgphont 


234.71 


9U. wv 


460.00 




1 Instructional mattrlals 


U, 70S. 27 








1 Te)rtbookt 


IS. 738.96 








I Travii/tranfooftatlon 1 


12,800.64 


1. 139.00 






Subcontnets 1 


(335,70 


1.74) Subeontra 


:ts • Duplicate 




1 MfltAfiMtfl Mnri «iinnllM 1 


7,973.10 


500.00 






Oth8r(SPEaPY): 1 

Printing & Binding 1 
1 Consultant* I 


11,837.62 
25,541.25 


500.00 






1 Third Party Evdtutor 1 
1 Advertising 1 


4,300.00 
1,400.00 








indlrtd eosU 1 


13,793.00 








1 Total coftt 1 


377,506.74 


20,902.96 


114,463.00 


150,000.01 1 


[ Tomprefictfitourew j 


$ 662.872.70 









'IlSHSHif^'^J*^^ l***^ in mt ciMi ipplicttton or ffnn grant budgit but wfttoh wen 
•xptndad on balMif of tlw prajML 
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TABLE 6A 





1 Fatfantgrai* 
1 (Ms 


eaali 

oonofbutfons 


NofvFarfaial 
Gonutouttont 


Otnar 
moufcaa* 


1 TmcM/MucM 
i CMcri/iuppoit 


1 * 


S 


$ 


$ 


1 is.m.ss 


14^127.00 


5.025.00 












1 5,362.03 
















1 FrinQs bfnsllti 


1 & Alt 


4,309.96 


1^049.00 




1 NoiMmptfaraqulmni 

j ComputtrhmMm 

J CompuMraofrum 

1 SpMtnncii 

1 Ttiiphons 

Instrueilonil fmtardls 

1 TtxtbQOks 

j Tfivil^iiRipoftation 

1 Subeontfiett Ihlrd • Party 

1 Evaluator 1 

Mattftilt and supptitt 1 
C3thar(SPEaFY): j 

Printing & Binding | 


































1 11.73 


SO.QO 






















5,195.25 


1,139.00 






^,300.00 








362.31 


500.00 






2,389.00 


500.00 
















Indtrfct eoftf | 


3,^1^.67 




X 1 0 / ^ * uu 




Total eottt 1 


46.098.00 




7 ^Ul Art 




Total prefaeffMourcM 1 


$ 74,9<»7.96 









•xpantfad on bahaV of tha prafiGt 



final om Mgac bu wMcli wara 
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(MA&ION COUKTi ADA) 
TABLE 6B 

PROJECT COSTS ANO SOURCES Of FUNOINfi 



Marion County 



Parsoimal costs: 
tatchtrs 
adalnlstrators 
othtr ctrtlf. ptrsonnti 
c ler Ical/supjMrt 
othtr siUrlts/irigts 
Fringo Bontflts 
Othtr Olrtet Costs: 
non-conputtr tqulpmtnt 
coinputtr harAiirt 
computtr softwart 
spact rtntal 
ttlephont 

Instructional nattrlals 

(sta computtr softvArc alio)' 

textbooks 

travel /transportation 

subcontricts 
(sec confulcants) 

fliatarlals and supplies 

other: conauleanca 

Oth$r: prlnclng/auhltahin g 

Indirect Costs 
Total Costs 



Federal Local 
Grant Cash 
hniK nUsh Match 



104.600 



15.230.64 



15.944 .04 



27.43 2.93 



222.9 8 
1.007 .30 
748.70 



6,705.39 



896.14 



20.54 1.50 
5.600 



5.40 0 



204,329.62 



Local Other 
Inkind Project 
Resoureag 



6.S0O 
12>80O 

2,696 

30,000 
45 ♦ 000 

3.600 
460 



101,356.00 



Total Pr<^ject Resources $ 305,685.62 



* As of 7/26/91 - Nott: Hooka noe closed as of this data. 
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Pharxnacy Tech and Respiratory 

Kanawha County 

TABLE 6C 

PROJECT COSTS ANO SOURCES OP FUNDING 

Fedifti LoctV tocil Other 
Grant Cash Inkfnd Project 



Personntl costs: 

teachers 

administrators 

other certlf. personnel 

clerical /support 

other salaries/wages 
Fringe Benefits 
Other Direct Costs: 
non-computer equipment 
computer hardware 
c^(i3ute^ software 
space rental 
telephone 

Instructional materials 

Medical 
textbooks Reference 

travel /transportation 



6 7,925.00 



5^624.44 



1 2,698.07 
17,9 90,26 
900.00 



subcontracts Consultants ^ 4^999,7 5 

materials and supplies 



other: Advertising 

Printing/ 
other: sindincr 



Indirect Costs 
Total Costs 
Total Project Resources $ 284,112.12 



6,714.6 5 
' 1,400.0 0 
3,849.6 2 
4,978.3 3 
127,079.12 



4,409.00 



1,300.00 



1,324.00 



150,000.00 



7,033.00 150,000.00 
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